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INTISARI

Penelitian ini meneliti tentang pengaruh kepemimpinan transformasional
dan kepemimpinan kharismatik terhadap kinerja karyawan.

Penelitian ini menggunakan metode pendekatan deskriptif dan kuantitatif.
Daya vang dicari solusinya menggunakan kuisioner dan dilakukan pengujian
validitas dan reliabilitas. Dalam penelitian ini responden sebesar 67 dan yang 62
kuestoner yang kembali.

Hasil penelitian yang dilakukan menunjukkan bahwa adanya pengaruh
vang signifikan dari variabel kepemimpinan transformasional terhadap kinerja
karyawan tetapi variable kepemimpinan kharismatik tidak berpengaruh secara
signifikan terhadap kinerja karyawan. Secara bersama-sama kedua varnable
tersebut berpengaruh signifikan terhadap kinerja karyawan. Penemuan im
mendukung teori sebelumnya bahwa kepemimpinan transformasional dan
kepemimpinan kharismatik merupakan dua prediktor penting bagi kinerja
karyawan.

Kata kunci : Kepemimpinan transformasional, kepemimpinan kharismatik, dan
kinerja karyawan.




ABSTRACT

This research check about influence the transformational leadership and
charismatic leadership to employee performance.

This research a used descriptive and quantitative advantage method. Data
was solved using quessinarrie, and testing was to validity and reliability. On this
research, amount of respondent was 67 employees but 62 quessionarie to back it.

Result of research had showed influence to existence is significant from
transformational leadership variable influence to existence is significant from
employee performance but for charismatic leadership variable is not significant
influence from employee performance variable. And by together second the
variable have an effect on significant to employee performance. This inventions
support previous theory that transformational leadership and charismatic
leadership to represent two predictor of necessary for employee performance.

Key Words : Transformational leadership, charismatic leadership, and empioyee
performance
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