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itu berat, kecuali bagi orang-orang yang khusu’. 
(Qs. A Baqorah: 45) 

 
“Perjuangan belum berakhir teruslah belajar dan berusaha untuk menjadi yang 

terbaik”. 
 
 
 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

  



 vi

INTISARI 

 

Penelitian ini bertujuan menganalisis pengaruh insentif, motivasi dan disiplin 
kerja terhadap kinerja karyawan. Objek dalam penelitian adalah Martha Tilaar “Salon 
and Day Spa” Colombo Yogyakarta dan subyeknya adalah karyawan Martha Tilaar 
“Salon and Day Spa” Colombo Yogyakarta. Data penelitian diperoleh melalui 
penyebaran angket kepada seluruh karyawan Martha Tilaar “Salon and Day Spa” 
Colombo Yogyakarta sebanyak 38 orang. Analisis data dilakukan dengan 
menggunakan model regresi linier berganda. 

Hasil pengujian regresi secara parsial menunjukkan: insentif berpengaruh 
positif terhadap kinerja karyawan Martha Tilaar “Salon and Day Spa” Yogyakarta,  
motivasi kerja berpengaruh positif terhadap kinerja karyawan Martha Tilaar “Salon 
and Day Spa” Yogyakarta, disiplin kerja berpengaruh positif terhadap kinerja 
karyawan Martha Tilaar “Salon and Day Spa” Yogyakarta. Pengujian secara simultan 
menunjukkan bahwa insentif, motivasi kerja dan disiplin kerja secara bersama-sama 
berpengaruh signifikan terhadap kinerja karyawan Martha Tilaar “Salon and Day 
Spa” Yogyakarta. Variabel insentif paling dominan mempengaruhi kinerja karyawan 
Martha Tilaar “Salon and Day Spa” Yogyakarta dibandingkan motivasi kerja dan 
disiplin kerja. 

 
 

 
Kata kunci:  insentif, motivasi, disiplin kerja dan kinerja karyawan. 
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ABSTRACT 
 
 

This research aimed at analyzing the influence of incentive, motivation, and 
discipline towards the employees’ work performance. The object in this research 
were Marta Tilaar “Salon and Day Spa” in Colombo Yogyakarta. The data were 
analyzed using double linear regression model. 

The result of partial regression analysis showed that: incentive gave positive 
influence on the work performance of the performance of the employees of Marta 
Tilaar “Salon and Day Spa” Yogyakarta; motivation also gave positive influence 
towards the performance of Marta Tilaar “Salon and Day Spa” of Yogyakarta; and 
discipline also influenced the performance of the employee of Marta Tilaar “Salon 
and Day Spa” Yogyakarta positively. A simultaneous test showed that incentive, 
motivation, and discipline gave positive influence towards the working performance 
of the employees of Marta Tilaar “Salon and Day Spa” of Yogyakarta. The incentive 
variable was the most dominant variable that influenced the performance of the 
employees of Marta Tilaar “Salon and Day Spa” Yogyakarta compared to motivation 
and discipline variables. 
 
Keywords: Incentive, motivation, discipline and work performance  
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