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INTISARI 

 

Penelitian ini bertujuan untuk mengetahui pengaruh moivasi, komitmen 
organisasional dan kompetensi terhadap kinerja karyawan BLPT Yogyakarta.  

Populasi penelitian ini adalah semua karyawan BLPT Yogyakarta, dengan 
jumlah sampel 70 responden. Teknik pengambilan sampel menggunakan teknik 
purposive sampling, dan conveniene sampling. Data dikumpulkan menggunakan 
metode survey dan di analisis menggunakan metode regresi linier berganda dengan taraf 
signifikan 5%.  

Hasil penelitian ini menunjukan bahwa motivasi, komitmen organisasional dan 
kompetensi berpengaruh positif dan signifikan terhadap kinerja karyawan Balai Latihan 
Pendidikan Tekik (BLPT) Yogyakarta. Variasi perubahan kinerja karyawan (Y) yang 
dapat dijeleskan variabel motivasi, komitmen organisasional dan kompetensi sebesar 
67,8%. Sedangkan sisanya sebesar 32,2% dipengaruhi faktor lain.  
 
Kata kunci : Motivasi, Komitmen Organisasional, Dan Kompetensi,  

 Kinerja Karyawan  
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ABSTRACT 

 

This research aims is finding out the influence of Motivation, Organizational 
commitments, and competence toward work performance of BLPT Yogyakarta 
employees.  

The population of this research are all of the employees of BLPT Yogyakarta, 
the sample are 70 respondents. The sample are collected using purposive sampling 
technique and convenience sampling technique. Data were collected using survey 
method and then analyzed using linear regression method with 5% of significance point.  

The result of the research showed that wot organizational commitment and 
competence gave positive and significant influence towards the work performance of 
the employee of Balai Latihan Pendidikan Tekik (BLPT) Yogyakarta. The variation of 
employees performance changes (Y) that influenced by motivation, organizational 
commitment, and competence were about 67.8%, while another 32.2% was influenced 
by other factors.  
 
Key words: Motivation, organizational commitment, Competence and Employees’     

work performance. 
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