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INTISARI

Penelitian ini adalah studi empiris pada Satuan Kerja Perangkat Daerah di
Kabupaten Sleman. Penelitian ini dilakukan untuk menguji dan memperoleh bukti
empiris mengenai: (1) pengaruh desentralisasi pengambilan keputusan terhadap
adaptasi pegawai aparat pemda, (2) pengaruh desentralisa si pengambilan
keputusan terhadap implementasi SIKD, (3) pengaruh desentralisasi pengambilan
keputusan terhadap diterimannya implementasi SIKD dimediasi oleh kemampuan
adaptasi pegawai aparat pemda, (4) pengaruh desentralisasi pengambilan
keputusan terhadap keterlibatan dalam mendesain SIKD, (5) pengaruh
desentralisasi pengambilan keputusan terhadap penerimaan implementasi SIKD
dimediasi oleh desain, (6) pengaruh penerimaan implementasi SIKD terhadap
kepuasan pegawai aparat pemda, (7) pengaruh penerimaan im plementasi SIKD
terhadap kinerja pegawai, (8) pengaruh implementasi SIKD terhadap kinerja
pegawai. Objek penelitian ini adalah 183 responden. Data penelitian adalah
jawaban responden dari beberapa pertanyaan . Teknik pengambilan sampel
menggunakan Purposive Sampling.

Pengujian penelitian ini menggunakan program AMOS. Uji hipotesis
menggunakan teknik Multivariate Structure Equation Model (SEM). Variabel
independen dalam penelitian ini adalah implementasi SIKD. Variabel dependen
adalah kepuasan pegawai dan kinerja pegawai. Desentralisasi pengambilan
keputusan, adaptasi pwgawai dan desain SIKD adalah variabel indepeden.

Hasil penelitian menunjukkan bahwa pengujian secara langsung antara
desentralisasi pengambilan keputusan berpengaruh positif terhada p adaptasi
pegawai. Pengujian secara langsung antara d esentralisasi pengambilan keputusan
tidak berpengaruh terhadap diterimanya implementasi SIKD. Pengujian secara
tidak langsung antara desentralisasi pengambilan keputusan terhadap diterimanya
implementasi SIKD dimediasi oleh kemampuan adaptasi para pegawai pemda
berpengaruh signifikan. Pengujian secara langsung antara d esentalisasi
pengambilan keputusan berpengaruh positif terhadap keterlibatan aparat pemda
dalam mendesain SIKD. Pengujian secara tidak langsung antara desentralisasi
pengambilan keputusan berpengaruh positif terhadap implementasi SIKD melalui
desain. pengujian secara langsung penerimaan implementasi SIKD berpengaruh
positif terhadap kepuasan aparat pemda. Penelitian secara langsung penerimaa n
implementasi SIKD berpengaruh positif terhadap kinerja pegawai aparat pemda.
penelitian secara tidak langsung penerimaan implementasi SIKD berpengaruh
positif terhadap kinerja melalui kepuasan.

Kata kunci: Desentralisasi pengambilan keputusan, adaptas i pegawai, desain
SIKD, kepuasan pegawai, implementasi SIKD, kinerja pegawai.
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ABSTRACT

This research is an empiric study on Working Unit in Sleman Municipality.
This research was done to test and to obtain empirical evidences about: (1) the
influence of decision making decentralization to regency staff adaptation, (2) the
influence of decision making decentralization to SIKD implementation, (3) the
influence of decision making decentralization to the acceptance of the
implementation of SIKD which is mediated by the regency staff adaptation
capability, (4) the influence of decision making decentralization to the
involvement in designing SIKD, (5) the influence of decision making
decentralization to the acceptance of the SIKD implementation whic h is mediated
by the design, (6) the influence of the acceptance of SIKD imple mentation to the
regency staff satisfaction, (7) the influence of the acceptance of SIKD
implementation to the staff’s work. The objects of this research were 183
respondents. The research data were the respondent’s answers to some questions.
In sampling technique, the researcher used Purposive Sampling.

The data of this research were tested using AMOS program me. For testing
the hypothesis, the researcher used Multivariate Structure Equation Model
(SEM). the independent variable is the staff satisfaction and the staffs’ work. The
decision making decentralization, the staff adaptation and the SIKD design
belong to independent variable.

The research results showed that the direct testing between the decision
making decentralizations has positive influences to the staff adaptation. The direct
testing between decision making decentralizations does not have influences to the
acceptance of the SIKD implementation. The indirect testing between the decision
making decentralizations and the acceptance of the SIKD implementation
mediated by the capability of the regency staff adaptation have a significant
influences. The direct testing between the decision making decentralizations has
positive influences to the regency staff involvement in designing SIKD. The
indirect testing between the decision making decentralizations has positive
influences to the SIKD implementation through the design. The direct testing of
the acceptance of the SIKD implementation has positive influences to the regency
staff satisfaction.

Key words: Decentralization of decision making, the staff adaptation, the SIKD
design, the staff satisfaction, the SIKD implementation, the staff’s
work.
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