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ABSTRAK  
 
 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi terhadap 
kinerja karyawan Bank BTPN Cabang Yogyakarta. Untuk menganalisis pengaruh 
budaya organisasi terhadap kinerja karyawan Bank BTPN Cabang Yogyakarta. 

Populasinya penelitian ini adalah karyawan dan karyawati Bank BTPN 
Cabang Yogyakarta. Teknik pengambilan sampel simple random sampling adalah 
cara pengambilan sampel dilakukan secara acak tanpa memperhatikan strata yang 
ada dalam populasi. Hal ini dilakukan karena tidak semua karyawan Bank BTPN 
Cabang Yogyakarta dapat dijadikan sampel, sehingga peneliti hanya mengambil 
sampel yang dapat dijangkau oleh peneliti.Teknik pengumpulan data menggunkan 
kuesioner. Alat analisis menggunakan regresi linier berganda dengan taraf 
signifikan 5%. 

Hasil penelitian menunjukkan bahwa motivasi berpengaruh positif dan 
signifikan terhadap kinerja karyawan Bank BTPN Cabang Yogyakarta. Budaya 
organisasi berpengaruh positif dan signifikan terhadap kinerja karyawan Bank 
BTPN Cabang Yogyakarta. Motivasi dan budaya organisasi secara simultan 
berpengaruh positif dan signifikan terhadap kinerja karyawan Bank BTPN Cabang 
Yogyakarta. Variasi kinerja karyawan (Y) dapat dijelaskan variabel motivasi dan 
budaya organisasi sebesar 62,3%. Sedangkan sisanya sebesar 37.7% dipengaruhi 
faktor lain. Variabel motivasi mempunyai pengaruh paling dominan terhadap 
kinerja karyawan. 
 
Kata Kunci : Motivasi, Budaya Organisasi dan Kinerja Karyawan 
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ABSTRAK 
 
 

This study aims to analyze the influence of motivation on employee 
performance of Yogyakarta branch of the Bank BTPN. To analyze the influence 
of organizational culture on employee performance of Yogyakarta branch of the 
Bank BTPN . 

The population of this study is the employees in Yogyakarta branch of the 
Bank BTPN. The sampling technique is simple random sampling means that the 
sampling was randomly taken without regard to strata that exist in the population. 
This is done because not all employees of the Yogyakarta branch of the Bank 
BTPN can be sampled, so the researchers only take a sample which can be 
reached by themselves. Data collection questionnaires technique was used in these 
case. Tool for analyzation using multiple linear regression analysis with 
significance level of 5%. 

The results showed that motivation has positive and significant impact on 
employee performance on Yogyakarta branch of the Bank BTPN. Organizational 
culture has positive and significant impact on employee performance Yogyakarta 
branch of the Bank BTPN. Motivation and organizational culture simultaneously 
have positive and significant impact on employee performance on Yogyakarta 
branch of the Bank BTPN. The variations of employee performance (Y) can be 
explained variables motivation and organizational culture at 62.3%. The 
remaining 37.7% influenced by other factors. Motivational variables have the 
most dominant influence on the performance of employees. 
 
Keywords: Motivation, Organizational Culture and Employee Performance 
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