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ABSTRAK

Penelitian ini dilakukan untuk menguji pengaruh keterbatasan sistem informasi,
kesulitan menentukan ukuran kinerja, komitmen manajemen, otoritas
pengambilan keputusan, pelatihan yang diberikan kepada personil organisasi dan
budaya organisasi terhadap pengembangan sistem pengukuran Kinerja,
akuntabilitas kinerja dan penggunaan informasi Kinerja, serta pengaruh
pengembangan sistem pengukuran kinerja terhadap penggunaan informasi kinerja
dengan menggunakan analisis regresi. Sebanyak 13 dinas/badan/kantor di wilayah
kabupaten Banjarnegara diambil sebagai sampel berdasarkan metode purposive
sampling dengan kriteria pejabat dinas/badan/kantor yang terlibat dan
bertanggungjawab dalam penyusunan perencanaan strategis dan laporan kinerja.
Hasil analisis menunjukkan tidak terdapat pengaruh pengembangan sistem
pengukuran Kkinerja terhadap penggunaan informasi kinerja. Hasil ini
menunjukkan bahwa pengembangan sistem pengukuran kinerja, akuntabilitas
kinerja dan penggunaan informasi kinerja di kabupaten Banjarnegara berada pada
tingkat ‘kurang’.

Kata kunci: pengukuran kinerja, akuntabilitas kinerja, penggunaan informasi

Kinerja.
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ABSTRACT

This research aims at examining the effect of limitedness information system,
difficulty determine of performance measurement, the management commitment,
decision making authority, training has given to staff organization and
organization of culture toward performance measurement system development,
performance accountability and the utilization of performance information. Along
with the effect of performance measurement system development toward
utilization of performance information with analyze regression. As many as 13
functionary/committee/office in local government of Banjarnegara has take to be
sample. Based on purposive sampling method with criteria of
functionary/committee/office that implicated and responsible in strategic planning
of competition process and performance report. The result of analyze there are
not effect of performance measurement system development toward utilization of
performance information. The results show that performance measurement system
development, performance accountability and the utilization of performance
information in local government of Banjarnegara in decrease of level.

Keywords: performance measurement, performance accountability, the utilization

of performance information.
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