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INTISARI

Penelitian ini dilakukan untuk menganalisis pengaruh tingkat stres kerja terhadap
prestasi kerja karyawan. Selain itu, juga untuk menganalisis apakah variabel
kepribadian akan memperlemah atau memperkuat hubungan antara stres kerja
terhadap prestasi kerja karyawan. Sampel penelitian ini adalah karyawan PT. BRI
(Persero) Tbhk Cabang Sleman dengan jumlah 48 responden. Pengambilan sampel
dilakukan dengan teknik purposive sampling. Hasil penelitian menunjukkan
bahwa: Stres kerja berpengaruh negatif secara signifikan terhadap prestasi kerja
pada karyawan PT BRI (Persero) Tbk Cabang Sleman. Kepribadian tipe A
memperkuat hubungan antara stres kerja terhadap prestasi kerja karyawan PT.
BRI (Persero) Tbk Cabang Sleman.

Kata kunci: stres kerja, prestasi kerja, kepribadian.
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ABSTRACT

The study was conducted to analyze the effect of job stress level of employees'
performance. In addition, also to analyze whether the personality variables would
weaken or strengthen the relationship between work stress on employees'
performance. Sample of this study were employees of PT. BRI (Persero) Branch
Sleman by the number of 48 respondents. Sampling was done by purposive
sampling technique. The results showed that: work stress significantly negative
effect on employee job performance in PT. BRI (Persero) Branch Sleman. Type A
personality to strengthen the relationship between job stress on job performance of
employees of PT. BRI (Persero) Branch Sleman.

Keywords: job stress, job performance, personality.
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