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~
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[Imu itu adalah sebaik-baiknya pusaka (Warisan)

(Ali Bin Abi Tholib)

Berdoalah kamu kepadaku, maka Aku akan mengabulkan
(Al-Mu’min : 60)
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INTISARI

Penelitian ini bertujuan untuk menguji pengaruh Keadilan dalam
Kompensasi terhadap komitmen afektif. Dalam pemberian kompensasi diperlukan
keadilan baik secara distributif, prosedural, interpersonal, dan informasional.
Populasi dalam penelitian ini adalah karyawan kontrak non edukatif Universitas
Muhammadiyah Yogyakarta berjumlah 67 orang. Dari 67 kuisioner yang disebar
hanya 52 kuisioner yang dapat diolah. Dalam penelitian ini analisis data
menggunakan Regresi linier berganda.

Hasil penelitian menunjukan keadilan distributif, keadilan prosedur
keadilan interpersonal berpengaruh signifikan terhadap komitmen afektif
sedangkan keadilan informasional tidak berpengaruh signifikan terhadap

komitmen afektif.

Kata kunci : keadilan distributif, keadilan prosedural, keadilan interpersonal,

keadilan informasional, komitmen afektif.
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ABSTRACT

The purpose of this research was to know the influence of distributive,
procedural, interpersonal and informational fairness towards affective
commitment of non-educative contracted employees in Muhammadiyah
University of Yogyakarta.

The population in this research was totaled 67 respondents. The data
which was capable to process merely totaled 52 questionnaires. Multiple linear
regression analysis was used to examine the influence between distributive,
procedural, interpersonal and informational fairness towards affective
commitment in non-educative contracted employees in Muhammadiyah
University of Yogyakarta. The result of this research, which used 52 respondents,
showed it is merely interpersonal fairness that significantly influences towards
affective commitment in contracted employees in Muhammadiyah University of

Yogyakarta.

Keywords:  distributive, procedural, interpersonal, and informational fairness,

affective commitment
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