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ABSTRACT

Facing with the new challege, the organization should develop their competitive
advantage on the basis of organizational capabilities and the execution of new roles of
human resource. This research analyze the execution of the human resources roles at
institution or University in Yogyakarta. The result shows that not there are difference
of execution of roles human resources in institution state own or private in
Yogyakarta, the execution of one role will support the execution of other role.
Administrative expert is role which at most execute than another role strategic
partner, employee champion and agent of change.

Keywords : Organizational capabilities, the new roles of human resource.
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INTISARI

Menghadapi tantangan baru, organisasi seharusnya memiliki keunggulan kompetitif
yang berbasis pada kapabilitas organisasi dan pelaksanaan peran sumberdaya
manusia. Penelitian ini menganalisis tentang implementasi dari peran sumber daya
manusia di perguruan tinggi di Yogyakarta. Hasil dari penelitian ini menunjukkan
bahwa tidak terdapat perbedaan pelaksanaan peran sumberdaya manusia di perguruan
tinggi di Yogyakarta, selain itu pelaksanaan peran sumber daya manusia di perguruan
tinggi negeri dan swasta mempunyai hubungan satu sama lainnya. Peran ahli
administratif merupakan peran yang paling banyak dipraktikkan diantara peran mitra
strategik, pejuang pekerja dan agen perubahan.

Kata kunci : Kapabilitas organisasi, peran baru sumberdaya manusia.
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