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INTISARI

MOTIVASI KERJA PERAWAT TERHADAP KEPUASAN KERJA
PERAWAT DALAM KEPEMIMPINAN KEPALA BANGSAL
DI RSUD PANEMBAHAN SENOPATI BANTUL

Lukman Hakim, Qorrotul Aini

Fakultas Pascasarjana
Universitas Muhammadiyah Yogyakarta

Latar belakang: Perawat merupakan tenaga kesehatan yang mayoritas
dibandingkan dengan tenaga lainnya. Kepuasan kemjawat merupakan hal
penting yang harus diperhatikan rumah sakit untekceapai produktivitas kerja
perawat. Motivasi dipandang sebagai faktor pentiagg mempunyai peranan
dalam tercapainya kepuasan kerja perawat.

Tujuan: Mengetahui pengaruh motivasi kerja perawat teapakepuasan kerja
dalam gaya kepemimpinan kepala bangsal di RSUD riRaalegan Senopati
Bantul.

Metode: Penelitian ini adalah penelitian analitik dengpendekatancross

sectional Populasi penelitian adalah perawat pelaksana yemtygas di unit
rawat inap RSUD Panembahan Senopati Bantul. Tegerikgambilan sampel
dalam penelitian ini adalalfConvenience samplinglengan jumlah sampel
sebanyak 127 orang. Pengambilan data menggunakesioker. Analisis data
menggunakan analisis regresi sederhana.

Hasl: Gaya kepemimpinan kepala bangsal di RSUD Paneamb&enopati
Bantul dalam kategori partisipatif (33,1%). Motivkerja perawat berpengaruh
signifikan terhadap kepuasan kerja perawa0(05).

Kesimpulan: Ada pengaruh motivasi kerja terhadap kepuasan padga perawat
di RSUD Panembahan Senopati Bantul.

Kata kunci: Motivasi kerja, gaya kepemimpinan kepuasan kegaawat
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ABSTRACT

WORK MOTIVATION TO NURSE WORK SATISFACTION
IN HEAD WARD LEADERSHIP AT RSUD
PANEMBAHAN SENOPATI BANTUL

Lukman Hakim, Qorrotul Aini

Fakultas Pascasarjana
Universitas Muhammadiyah Yogyakarta

Background: Nurses constitute the majority of health workersnpared with
other workers. Nurse job satisfaction is an impurthing that must be considered
by the hospital to achieve nurses productivity. iMadion is seen as an important
factor that has a role in the achievement of nergds satisfaction.

Purpose: To know the influence work motivation to nurseb jsatisfaction in
head ward leadership at RSUD Panembahan SenoptilBa

Method: This study is an analytic study with cross sewloapproach. The
population of this research was nurses who sermeidgatient units in RSUD
Panembahan Senopati Bantul. Sampling techniquéisnstudy was purposive
sampling with a total sample of 127 people. Colldata using questionnaires.
Analysis data using linier regression analysis.

Result: The ward head leadership at RSUD Panembahan &grBantul in
participatory category (33,1%). The work motivatisignificant effect on nurse’s
job satisfaction in head ward leadershpg(@,05).

Conclusion: The work motivation significant effect on nursedbjsatisfaction in
head ward leadership at RSUD Panembahan SenoptilBa

Keyword: Work motivation, leadership, job satisfactionrsau
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