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INTISARI

Tujuan penelitian ini adalah menganalisis pengaruh stres kerja dan kinerja
auditor terhadap perilaku disfungsional audit dengan menambah locus of control
sebagai pemoderasi. Analisis ini menggunakan variabel independen yaitu stres
kerja dan Kkinerja serta variabel moderasi yaitu locus of control. Variabel
dependennya adalah Perilaku Disfungsional Audit.

Sampel yang digunakan adalah Auditor yang bekerja di Kantor Akuntan
Publik wilayah D.I Yogyakarta dan Jawa Tengah. Sampel diambil dengan metode
purposive sampling. Berdasarkan proses penyebaran kuisioner diperoleh sampel
sebanyak 75 responden.

Metode statistik menggunakan Analisis Regresi Linear Berganda dan
Moderated regressions analysis (MRA). Hasil analisis berdasarkan penggunaan
variabel independen menunjukkan bahwa stres kerja berpengaruh negatif dan
signifikan terhadap perilaku disfungsional audit, sedangkan kinerja berpengaruh
positif terhadap perilaku disfungsional audit. Sementara itu dari semua variabel
independen yang di moderasi menggunakan locus of control, hanya locus of control
eksternal yang mempengaruhi hubungan stres kerja terhadap perilaku disfungsional
audit memberikan hasil yang signifikan, sedangkan locus of control internal tidak
berpengaruh signifikan terhadap hubungan stres kerja dan perilaku disfungsional
audit serta locus of control internal dan locus of control eksternal tidak berpengaruh
signifikan terhadap hubungan kinerja dan perilaku disfungsional audit.

Kata kunci: Stres Kerja; Kinerja; Perilaku Disfungsional Audit; Locus of Control.
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ABSTRACT

The objective of this study is to analyze job stress and performance on the
dysfunctional audit behavior with locus of control as a moderating variable. This
analysis used job stress and performance as independent variables. The moderating
variable is locus of control. The dependent variable is dysfunctional audit behavior.

The samples used in this study were auditors who work on public accountant
firms in D.l Yogyakarta and Central Java. The samples was taken by purposive
sampling method. Based on the deployment process 75 questionnaires obtained
from 75 peoples.

Statistical method used in this study was moderating regression analysis
(MRA). The result of the analysis proved that job stress has a negative and
significant impact on dysfunctional audit behavior, while performance has a
positive and significant impact on dysfunctional audit behavior. Meanwhile of all
independent variables moderated by locus of control, only job stress moderated by
external locus of control have a significant and positive effect on dysfunctional
audit behavior. The other three independent variables that moderated by locus of
control (external and internal) do not have a significant effect on the dysfunctional
audit behaviour.

Keyword: Job Stress; Performance; Dysfunctional Audit Behaviour; Locus of
Control.
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