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INTISARI 

 

 

Penelitian ini bertujuan untuk mengidentifikasi pengaruh kepuasan kerja, 

komitmen organisasional, stres kerja dan kompensasi finansial terhadap turnover 

intention pada PT Kusuma Sandang Mekarjaya (KSM) Yogyakarta. Informasi 

yang didapat dari hasil penelitian ini dapat digunakan sebagai bahan acuan untuk 

perusahaan dalam menentukan apa saja hal–hal yang dapat mempengaruhi 

terjadinya turnover intention dikalangan karyawan. Adapun obyek penelitian 

dilakukan di PT Kusuma Sandang Mekarjaya (KSM) Yogyakarta dengan kriteria 

karyawan yang bekerja di bagian weaving selama 1 tahun. Teknik pengambilan 

data mengunakan purposive sampling, metode pengumpulan data menggunakan 

metode survey dengan penyebaran kuisioner sebanyak 91 responden. Data 

dianalisis menggunakan Statistical Product and Service Solutions (SPSS) versi 16 

dengan uji meliputi: Uji Validitas dan Uji Reliabilitas.  

Hasil penelitian menunjukkan bahwa kepuasan kerja berpengaruh negatif 

dan tidak signifikan terhadap turnover intention, komitmen organisasional 

berpengaruh negatif dan tidak signifikan terhadap turnover intention, stres kerja 

berpengaruh positif dan signifikan terhadap  turnover intention dan kompensasi 

finansial berpengaruh negatif dan tidak signifikan terhadap turnover intention 

 

Kata Kunci : Kepuasan Kerja, Komitmen Organisasional, Stres kerja, 

Kompensasi Finansial, Turnover Intention 
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ABSTRACT 

 

This research aimed at identifying the effect of work satisfaction, 

organizational commitment, work stress, and financial compensation towards 

turnover intention at PT Kusuma Sandang Mekarjaya (KSM) Yogyakarta. The 

result of this research could be used as a reference for a company in determining 

the factors that affect the turnover intention among employees. The research was 

conducted at PT Kusuma Sandang Mekarjaya (KSM) Yogyakarta, and the 

respondents were the employees who have been working at the weaving unit for 1 

year. The data were collected through purposive sampling, and they were 

analyzed using Statistical Product and Service Solutions (SPSS) version 16 and 

were tested using Validity Test and Reliability Test. 

 The result of the research shows that work satisfaction has negative effect 

and is not significant for turnover intention, organizational commitment has 

negative effect and is not significant for turnover intention, work stress has 

positive effect and is significant for turnover intention, and financial 

compensation has negative effect and is not significant for turnover intention. 

 

Key words: Work Satisfaction, Organizational Commitment, Work Stress, 

Financial Compensation, Turnover Intention 
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