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INTISARI 
 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi dan 
kepuasaan kerja terhadap turnover intention dengan komitmen organisasi sebagai 
variabel intervening pada karyawan CV Kurnia Lurik. Dalam penelitian ini 
populasi berjumlah 40 responden. Untuk menjawab masalah penelitian dan 
pengujian hipotesis penelitian digunakan teknik analisis regresi dua tahap dengan 
menggunakan alat analisis SPSS. 

Hasil penelitian menunjukkan bahwa 1) motivasi berpengaruh positif 
terhadap komitmen organisasi, 2) kepuasaan kerja berpengaruh positif dan 
signifikan terhdap komitmen organisasi, 3) komitmen organisasi berpengaruh 
negative dan signifikan terhadap turnover intention, 4) komitmen organisasi 
sebagai variabel intervening antara motivasi dengan turnover intention,  5) 
komitmen sebagai variabel intervening antara kepuasaan kerja dengan turnover 
intention. 

 

Kata kunci : motivasi, kepuasaan kerja , komitmen organisasi, turnover intention 
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ABSTRACT 
 
 

This research is aim to analyze the impact of motivation and job 
satisfaction towards turnover intention by using organizational commitment as 
interveningvariable. Organizational commitment method was applied on the 
worker of CV Kurnia Lurik as the example on this research. Regarding with using 
the CV Kurnia Lurik as the example, the writer only using 40 respondents as a 
mean to answer the research questions and examining the hypothesis on this 
research by using two steps of regression technicalof  analysis and by using SPSS 
as a mean. 

The result of this research shown that; 1) Motivation is giving a positive 
impact towards organizational commitment, 2) Job satisfaction is giving a 
positive impact and also significances towards organizational commitment, 3) 
organizational commitment giving a negative impact and also giving a 
significances towards turnover intention, 4) Organizational commitment as an 
intervening variable among motivation and turnover intention, 5) Organizational 
commitment as intervening variable among job satisfaction and turnover 
intention. 

 

Key words: Motivation, Job Satisfaction, Organizational commitment, and 
Turnover intention. 
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