CHAPTER V

CONCLUSION

Normatively the existence of ethnic and culture differences in every state
around the world cannot be avoided by the native. This new condition should be
accepted naively by the native because the characteristic and behavior of society
has been changed because of the globalization consequences. This kind of
condition will appearing the new condition of social kinds, such as the emerging
of immigrant as the new comer, refugees as the illegally comers, tourist as the
commercial and temporary comers and many kinds of things. Especially for the
immigrant, they have purpose to integrate permanently into the society and have

equal rights and treatment as the citizen of state.

Because of the globalization consequences, Germany becomes a
pluralistic country that actually has some seriously problems about the inequality
right and treatment among society. In this case, one of them is the discrimination
practices between native as the majority against Turkey immigrants as the
minority ethnoculture. Discrimination act that appear is caused by some of
basically reason and factor, such as religion and culture. In the discrimination

practices, surely the one who will get the physically and mentality lost impacts is
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and organizations did not strong enough to protect their interest and right in the

state.

DITIB is a representative organization of ethnic (Turkish) and religion
(Islam) that have the roles and strategies to terminate and decrease the
discrimination practices in Germany. The DITIB’s role was reflected in their
program resolving the discrimination. There are some programs of DITIB, such
as the internal and external program. The main point of those programs is to
influence and give the government consideration to make the decision and policy
about anti-discrimination laws (AGG) and immigration problems (Naturalization
Plecy). The role of DITIB is on how they run their strategy by giving the
influence to the Germany Legislative body in the decision making process arena

until results in the “win win” solution policy.

The new of anti-discrimination laws will help to minimize the
discrimination act against minority because the new one of laws will be adapt to
the new condition of society environment in Germany, so the laws could be run
optimally. In this case, the General Equal Treatment Act (Allgemeines
Gleichbehandlungsgesetz, “AGG®) is as the new discrimination laws of Germany
Government. As well as the Immigrant Naturalization Policy gives the
immigrants narrow scope to be a German citizen. So the perspective view of
native Germany is not only seeing the immigrant as the newcomer that easily to

be a Germany citizen but the newcomer is the individual who wants to blend in
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By running those kinds of DITIB’s programs, the integration expectation
can be achieved and discrimination would be decreased even terminated. The
main point is that the difference is not the worst thing that has to be ignored and

avoided but it should be accepted and gratefully.

On the other hand, The International law inside the International Relations
study was emphasized that the discrimination practices against the minority
ethnoculture (immigrant) was forbidden whatever the reason was. There were
sanctions firmly from the International Court of Justice to the state if they did not
enforce the anti-discrimination law in the judicial institutions of state. There were
a regulation and social controlling from government to protect the equality of

citizenship of state,

In the Resolution Conflict lecture, the foﬁn of social controlling was the
tool that used by society to maintain the social behavior from the social distortion
by using persuasive way. Therefore, social controiling could decrease some of the
social distortion like discrimination practices. By correlating to the theory above,
the writer conclude that the social controlling can be achieve if there is a good

communication between the state government and the representative organization
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