ABSTRACT

The purpose of this study is to Analysis of Leadership style on employee Performance gender
perspective. The subject of study are all of the educators and educational personal at faculty
economic of university Muhammadiyah Yogyakarta. The sempels of study are 82
respondents. The analysis tools used on the research is simple linear regression analysis and
different test.

Based on the result of analysis that has been done is obtained have shown that Leadership
Style doesnt influence on the employees performance and there is difference between men’s

leadership style and women’e leadership style.
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