ABSTRACT

This research is to analyze the influence of work family conflict and emotional quotient
to the capability In Asri Medical Centre D.l. Yogyakarta. This research subject is women
employee that had been worked minimal 1 years and they have family already. This research
take 49 sample people. Sampling technic which is used is purposive sampling. Analysis method
in this research is Ststistical Product And Service Solution (SPSS).

Based on the analysis that has been done, the results are :

1. Work-Family Conflict has positive and significant influence toward the performance.
2. Work-Family Conflict has positive and significant influence toward the Emotional quotient.
3. Emotional quotient has positive and significant influence toward the Performance.
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