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INTISARI 

 

PENGARUH BUDAYA ORGANISASI DAN IKLIM KOMUNIKASI 

TERHADAP PRESTASI KERJA PEJABAT STRUKTURAL 

DI RS PKU MUHAMMADIYAH YOGYAKARTA UNIT I 

 

THE INFLUENCE OF ORGANIZATION CULTURE AND 

COMMUNICATION ATMOSPHERE TOWARDS WORK ACHIEVEMENT 

OF STRUCTURAL OFFICER IN PKU MUHAMMADIYAH YOGYAKARTA 

HOSPITAL UNIT I 

 

Suci Nurannisa Yusuf, Aris Suparman, Qurratul Aini  

Program Studi Magister Manajemen Rumah Sakit 

Universitas Muhammadiyah Yogyakarta 

 

Latar belakang : Penelitian ini meneliti mengenai pengaruh budaya organisasi 

dan iklim komunikasi terhadap prestasi kerja pejabat struktural di RS PKU 

Muhammadiyah Yogyakarta Unit I. Hal ini berdasar pada selain belum pernah 

dilakukan penelitian ini sebelumnya, RS PKU Muhammadiyah Yogyakarta Unit I 

akan melaksanakan akreditasi baru Joint Commision Internasional (JCI) tahun 

2012, untuk mensukseskannya maka dibutuhkan penilaian budaya organisasi dan 

iklim komunikasi terhadap prestasi kerja. 

Metode : Jenis penelitian ini adalah deskriptif kuantitatif dengan rancangan 

penelitian cross sectional survey dengan menggunakan kuesioner yang disebarkan 

pada 74 responden. Subjek penelitian ini adalah pejabat struktural RS PKU 

Muhammadiyah Yogyakarta Unit I. Pengambilan sampel dengan teknik purposive 

sampling.  Analisa data menggunakan regresi berganda. 

Hasil dan pembahasan : Analisis statistik, didapatkan Y= 7,471 + 0,829X1 + 

0,443X2 regresi linier bernilai positif, hal ini menunjukan bahwa peningkatan dari 

variabel independen (budaya organisasi dan iklim komunikasi) akan 

menyebabkan kenaikan nilai variabel dependen (prestasi kerja). Nilai koefisien 

determinasi (r
2
) yang diperoleh dalam penelitian ini adalah sebesar 0,502 atau 

sebesar 50,2%, ini menunjukan bahwa prosentase sumbangan pengaruh budaya 

organisasi dan iklim komunikasi terhadap prestasi kerja pejabat struktural RS 

PKU Muhammadiyah Yogyakarta Unit I sebesar 50,2%. 

Kesimpulan dan saran : Budaya organisasi dan iklim komunikasi terhadap 

prestasi kerja pejabat struktural RS PKU Muhammadiyah Yogyakarta Unit I 

memiliki hubungan yang searah, artinya apabila budaya organisasi dan iklim 

komunikasi ditingkatkan maka akan terjadi peningkatan prestasi kerja. Mencari 

nilai-nilai dan menginovasi budaya organisasi lain dan iklim komunikasi yang 

dapat membuat prestasi kerja yang lebih unggul dan kompetitif serta lebih 

memaksimalkan upaya menanamkan nilai-nilai tersebut. 

 

Kata kunci : Budaya organisasi, iklim komunikasi, prestasi kerja 
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ABSTRACT 

 

 

 

Background: This research studied about the influence of organization culture 

and communication atmosphere towards work achievement of structural officer in 

PKU Muhammadiyah Yogyakarta Hospital Unit I. It was based on, beside never 

been done before, PKU Muhammadiyah Yogyakarta Hospital Unit I would hold 

new accreditation of Joint Commision Internasional (JCI) in 2012. To succeed it, 

the evaluation on organization culture and communication atmosphere towards 

work achievement was needed. 

 

Method: This research was descriptive quantitative in nature with cross sectional 

survey research design using questionnaires distributed to 74 respondents. The 

subject of the research was structural officer in PKU Muhammadiyah Yogyakarta 

Hospital Unit I. The sample collection was using purposive sampling technique. 

Meanwhile, the data analysis was using double regression. 

 

Result and Discussion: The statistical analysis was Y= 7,471 + 0,829X1 + 

0,443X2 with positive linier regression. It showed that the increase of independent 

variable (organization culture and communication atmosphere) would cause the 

increase of dependent variable value (work achievement). The value of 

determination coefficient (r
2
) obtained in this research was 0,502 or 50,2%. It 

showed that the contribution percentage of the influence of organization culture 

and communication atmosphere towards work achievement of structural officer in 

PKU Muhammadiyah Yogyakarta Hospital Unit I was 50,2%. 

 

Conclusion and Suggestion: The organization culture and communication 

atmosphere towards work achievement of structural officer in PKU 

Muhammadiyah Yogyakarta Hospital Unit I had one direction relation meaning 

that if the organization culture and communication atmosphere were improved, 

there would be work achievement increase. It also sought the values and gave 

innovation about other culture organization and communication atmosphere that 

could make the work achievement become more leading and competitive and 

could maximize more on the effort of planting the values. 

 

Keywords : Organization culture, communication atmosphere, work achievement 
 

 


