
THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP ON INTRINSIC JOB

SATISFACTION MEDIATED BY EMPLOYEE ENGAGEMENT AT KANTOR

DESA DAN KECAMATAN TLOGOMULYO, TEMANGGUNG

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL LEADERSHIP

TERHADAP KEPUASAN KERJA INTRINSIK DIMEDIASI OLEH KETERIKATAN

KARYAWAN

UNDERGRADUATE THESIS

Directed by:

Kenti Astuti

20180410336

INTERNATIONALMANAGEMENT AND BUSINESS SCHOOL

FACULTY OF ECONOMIC AND BUSINESS

UNIVERSITAS MUHAMMADIYAH YOGYAKARTA

2022



THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP ON INTRINSIC JOB

SATISFACTION MEDIATED BY EMPLOYEE ENGAGEMENT AT KANTOR

DESA DAN KECAMATAN TLOGOMULYO, TEMANGGUNG

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL LEADERSHIP

TERHADAP KEPUASAN KERJA INTRINSIK DIMEDIASI OLEH KETERIKATAN

KARYAWAN

Proposed To Fulfill The Requirements To Obtain A Bachelor Degree In The Faculty Of

Economics And Business, International Management And Business

Universitas Muhammadiyah Yogyakarta

Directed By:

Kenti Astuti

20180410336

INTERNATIONAL MANAGEMENT AND BUSINESS SCHOOL FACULTY OF

ECONOMIC AND BUSINESS UNIVERSITAS MUHAMMADIYAH YOGYAKARTA

2022



ii



iii



4

ACKNOWLEDGEMENT

Alhamdulillah, all praise and gratitude to Allah SWT for the abundance of His grace

and guidance so that the author can complete this thesis entitled “The Influence of

Transformational Leadership on Intrinsic Job satisfaction Mediated by Employee

Engagement (study at the Village Office and Tlogomulyo District Office, Temanggung)”.

This thesis is one of the requirements to complete the Undergraduate Program, Department of

Management, Faculty of Economics and Business, University of Muhammadiyah Yogyakarta.

This thesis could not have been completed without the help, support, guidance,

direction, and advice from various parties during the udergraduate of this thesis. In this

opportunity, the writer would like to express his sincere gratitude to:

1. Prof. Dr. Ir. Gunawan Budiyanto M.P., IPM., as the rector of Universitas

Muhammadiyah Yogyakarta

2. My thesis supervisor, Prof. Heru. Dr. Heru Tjahjono, I thank you very much for your

support, motivation, and guidance during the process of writing this thesis. It is an honor

for me to be guided by Prof. Heru who has a very good nature, patient, and also a broad-

minded person. May Allah always bless and protect him.

3. To my parents, Mr. Rujuk and Mrs. Budi Rahayu, as well as my older sister Arum

Umiyati S.E. I want to thank them for their constant motivation, care, love, prayers, and

moral and material support. Thank you for always being by my side in any situation.

May Allah always bless and protect our family.

4. Thank you to my village friends for accompanying me in the process of distributing the

questionnaires, helping me when I needed help, and thank you for always giving me

motivation and support. May you always be given success.

5. To my best friend since the beginning of college and friends in working on the

preparation of Anung Titra Kurnia's thesis, thank you for teaching good things so far,



5

always giving encouragement and motivation. thank you hopefully we can continue good

friends and may you always be given success.

6. My friends at IMABS 2018, thank you for being more than just a classmate and for being

like family. Success for all of us.

Yogyakarta, March 2022

Research,

Kenti Astuti



6

TABLE OF CONTENTS

UNDERGRADUATE THESIS ................................................................................................. ii

DECLARATION ..................................................................................................................... iv

MOTTO ............................................................................................................................... v

ABSTRACT ........................................................................................................................... vi

UCKNOWLEDGEMENT ........................................................................................................ vii

CHAPTER I ........................................................................................................................... 1

INTRODUCTION .................................................................................................................. 1

1.1 Background ................................................................................................................... 1

1.2 Research Problem ........................................................................................................ 4

1.3 Research Objectives ..................................................................................................... 4

1.4 Benefits of Research .................................................................................................... 4

CHAPTER II .......................................................................................................................... 6

LITERATURE REVIEW .......................................................................................................... 6

2.1 Concept and Defiition of Variable ............................................................................... 6

2.1.1 Leadership ................................................................................................................. 6

2.1.2 Transformational Leadershp ................................................................................... 6

2.1.3 Employee Engagement ............................................................................................. 8

2.1.4 Intrinsic Job Satisfaction ........................................................................................... 9

2.2 Research Model ............................................................................................................ 11

CHAPTER III ......................................................................................................................... 12

RESEARCH METHOD ........................................................................................................... 12

3.1 Research Subjects and Research Object ..................................................................... 12

3.1.1 The Object ................................................................................................................. 12

3.1.2 Research Subjects ..................................................................................................... 12

3.1.3 Population and Sample ........................................................................................... 12

3.2 Data Collection Method ............................................................................................. 13

3.3 Operational Definition of Research Variable .......................................................... 15

3.4 Operational Definition ............................................................................................... 16

3.5 Validity and Reliability .............................................................................................. 16

3.6 Data Analysis Method ................................................................................................ 17

CHAPTER IV ................................................................................................................... 19



7

RESULT AND DISCUSSION ......................................................................................... 19

4.1 Research Result ........................................................................................................... 19

4.1.1 Research Object Profile ..........................................................................................

4.1.2 Respondent Characteristics .................................................................................... 20

4.2 Instrument Quality Test ............................................................................................. 23

4.2.1 Data Validity Test .................................................................................................... 24

4.2.2 Reliability Test ......................................................................................................... 29

4.3 Description of Research Variables ............................................................................ 31

4.3.1 Transformational Leadership Variable ................................................................. 32

4.3.2 Employee Engagement Variable ............................................................................ 35

4.3.3 Intrinsic Job Satisfaction Variable ........................................................................ 36

4.4 Process and Results of Data Analysis ....................................................................... 37

4.4.1 Process Data Analysis .............................................................................................. 37

4.4.2 Data Analysis of Structural Equation Modelling (SEM) ..................................... 38

4.4.3 Structural Model Analysis ...................................................................................... 38

4.4.4 SEM Assumption Evaluation ................................................................................. 39

4.4.5 Mediation Analysis .................................................................................................. 48

4.4.6 Squared Multiple Correlation (SMC) .................................................................... 52

4.4.7 Hypothesis testing .................................................................................................... 53

4.5 Discussion .................................................................................................................... 57

CHAPTER V ..................................................................................................................... 61

CONCLUSION, LIMITATIONS, AND SUGGESTIONS ........................................... 61

5.1 Conclusion ................................................................................................................... 61

5.2 Limitations .................................................................................................................. 62

5.3 Suggestions .................................................................................................................. 62

REFERENCES ................................................................................................................. 63

APPENDIX ........................................................................................................................ 66

LIST OF TABLE

Table 3.1 The questionnaire in this study used a Likert scale of 1 to 5 ....................... 15

Table 4.1 Characteristics of Respondent by Gender ..................................................... 20

Table 4.2 Characteristics of Respondent by Age ........................................................... 21

Table 4.3 Characteristics of Respondent Based Education .......................................... 22



8

Table 4.4 Characteristics of Respondent Based on Lenght of Work ........................... 23

Table 4.5 Standardized Regression Weight Uji CFA Transformational Leadership 25

Table 4.6 Standardized Regression Weight Uji CFA Employee Engagement ............ 27

Table 4.7 Standardized Regression Weight Uji CFA Intrinsic Job Satisfaction ........ 29

Table 4.8 Reliability Test Results .................................................................................... 30

Table 4.9 Rating Categories ............................................................................................. 32

Table 4.10 Description of Transformational Leadership Variable .............................. 33

Table 4.11 Description of Employee Engagement Variable ......................................... 35

Table 4.12 Description of Intrinsic Job Satisfaction Variable ...................................... 36

Table 4.13 Outliers Data Processing Results (Mahalanobis Distance Criteria) ......... 40

Table 4.14 Normality Test Results .................................................................................. 42

Table 4.15 Goodness of Fit Test Results ......................................................................... 44

Table 4.16 Result of Direct Effect Test ........................................................................... 50

Table 4.17 Results of Indirect Effect Test ...................................................................... 50

Table 4.18 Total Effect Test Results ............................................................................... 51

Table 4.19 Square Multiple Correlation Test Results ................................................... 52

Table 4.20 Results of Regression Weighs Hypoyhesis Testing ..................................... 53

Table 4.21 Summary of Hypothesis Testing Results ..................................................... 56

LIST OF FIGURE

Figure 2.1 Research Model .............................................................................................. 9

Figure 4.1 CFA Test Results for Transformational Leadership Variable .................. 25

Figure 4.2 CFA Test Results for Employee Engagement Variable .............................. 27

Figure 4.3 CFA Test Results for Intrinsic Job Satisfaction Variable .......................... 28

Figure 4.4 Full SEMModel Research Hypthesis ........................................................... 38

Figure 4.5 Path Analysis Research Model ...................................................................... 49


	UNDERGRADUATE THESIS
	ACKNOWLEDGEMENT

