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MOTTO 

 

Allah tidak membebani seseorang itu melainkan sesuai dengan 

kesanggupannya 

(QS. Al Baqarah:286) 

 

“The closer you think you are, the less you'll actually see. 

(J. Daniel Atlas – Now You See Me) 

 

"But you know, happiness can be found even in the darkest of 

times, if one only remembers to turn on the light." 

(Albus Dumbledore – Harry Potter and the Prisoner of Azkaban) 
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