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INTISARI

Penelitian ini bertujuan untuk menguji pengaruh Iklim Organisasi dan Stres
Kerja terhadap Intention to Stay dengan Wellbeing sebagai variabel intervening.
Populasi penelitian mencakup seluruh karyawan perusahaan dengan jumlah elemen
populasi sebanyak 250 orang. Sampel penelitian ini menggunakan 125 responden
yang dipilih menggunakan Census Sampling. Pengambilan data dilakukan
menggunakan kuesioner dengan cara menyampaikannya secara langsung kepada
karyawan. Teknik analisis data yang digunakan yaitu Regresi Linier Berganda dan
sobel test dengan bantuan software IBM SPSS 26. Hasil penelitian menunjukkan
bahwa iklim organisasi berpengaruh positif-signifikan terhadap wellbeing. Namun
hasil yang bertolak belakang ditemukan pada hubungan stres kerja dan wellbeing
karena tidak ada pengaruh dari stres kerja. Wellbeing juga tidak mempengaruhi
intention to stay, demikian juga stress kerja. Akan tetapi, Iklim organisasi
berpengaruh postif dan signifikan terhadap intention to stay. Hasil penelitian juga
membuktikan bahwa tidak ada peran mediasi dari wellbeing terhadap pengaruh
iklim organisasi dan stres kerja terhadap intention to stay.

Kata Kunci: Iklim Organisasi, Stres kerja, Wellbeing, Intention to Stay.
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ABSTRACT

This study aims to test the effect of Organizational Climate and work stress
on Intention to Stay with Wellbeing as intervening variables. The research
population includes all employees with a total population element of 250 people.
The sample for this study used 125 respondents who were selected using census
sampling. Data collection was carried out using a questionnaire by submitting it
directly to the employees. The data analysis technique used was Multiple Linear
Regression and Sobel Test with the help of IBM SPSS 26 software. The results
showed that organizational climate had a positive-significant effect on well-being.
However, contradictory results were found on the relationship between work stress
and well-being because there was no effect of work stress. Welbeing also does not
affect intention to stay, nor does work stress. However, organizational climate has
a positive and significant effect on the intention to stay. The results of the study also
prove that there is no mediating role of well-being on the effect of organizational
climate and work stress on intention to stay.

Key Word: Organizational Climate, Job Stress, Wellbeing, Intention to Stay.
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