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ABSTRACT 

This study aims to analyze the influence of Spiritual Leadership on Work 

Engagement with Psychological Empowerment as an intervening variable. At the 

Muhammadiyah junior high school in Yogyakarta. This subject in this study, a 

sample of 129 respondents was selected by the census method. Analysis tool used 

is path analysis which is calculated using the SEM (Structural Equation 

Modeling) analysis technique which is operated using the AMOS program. Based 

on the results of the study it can be concluded that, spiritual leadership had a 

positive effect on work engagement, spiritual leadership had a positive effect on 

psychological empowerment, psychological empowerment had a positive effect 

on work engagement, psychological empowerment mediate influence of spiritual 

leadership and work engagement. And the results, the higher level of spiritual 

leadership that is applied will increase psychological empowerment, and have an 

impact on increasing work engagement for teachers in the Muhammadiyah junior 

high school in Yogyakarta. 
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