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MOTTO

Cppiiall g 41 &) s lalls yitall | il 1 sials Gl 1l

Meaning: “O believers! Seek comfort in patience and prayer. Allah is truly with those

who are patient” ( Q.S. Al-Bagarah: 153)
It jrall ga &), 15 sl g

Meaning: "For verily after hardship there is ease, verily after hardship there is ease."

(Q.S. Al-Insyirah: 5-6)
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