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MOTTO 

 

Fa inna ma’al-‘usri yusroo, inna ma’al-‘usri yusroo 

(Q.S Al-Insyirah: 5-6) 

 

Kesuksesan tidak akan bertahan jika dicapai dengan jalan pintas 

(Anonymous) 

 

Can I tell you something? 

Don’t insecure with yourself, don’t listen to what they say, believe you are more 

beautiful than them 

(Na Jaemin) 
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