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MOTTO

"Be the best version of yourself in anything that you do. You don’t have to live
anybody else’s story™.
(Stephen Curry)

“Sometimes people make it seem like you have to have certain perquisites or a
crazy life story in order to be successful in this world. But the truth is you really
don’t”.

(Stephen Curry)

“A lot of people say they want to be great, but they re not willing to make the
sacrifices necessary to achieve greatness”.
(Kobe Bryant)

“Strive for Greatness”
(Lebron James)

“Life is too short to get bogged down and be discouraged. You have to keep
moving. You have to keep going. Put one foot in front of the other, smile and just
keep on rolling”.

(Kobe Bryant)

“Teruslah melakukan sesuatu yang membuatmu menjadi orang paling bahagia di
dunia ini”
(Anonim)

“Everybody has talent, but ability takes hard work. Never say never, because
limits, like fears, are often just an illusion. Always turn a negative situation into a
positive situation. To learn to succeed, you must first learn to fail”.
(Michael Jordan)

“Some people want it to happen, some wish it would happen, others make it
happen ”.
(Michael Jordan)
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tercinta.
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hal itu saya sangat berterimakasih sekali. Saya akan menjadi pribadi yang
lebih baik lagi untuk membuat bangga kedua orang tua saya.

Dosen pembimbing saya, Bapak Prof. Dr. Heru Kurnianto Tjahjono, MM.
Terimakasih telah membimbing saya sampai lulus. Terimakasih telah
memberikan ilmu yang bermanfaat dan bersedia untuk membantu dari awal
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Kakak sepupu saya, Rendra Aditya Prameswara, saya mengucapkan
terimakasih  telah memberikan bantuan secara akomodasi yang
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