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DEDICATION 

 

 

 

 

 

I dedicate this thesis to those who always ask: 

"When will your thesis be finished?" 

 

Graduating late or not graduating on time is neither a crime nor a disgrace. How 

small would it be to measure a person's intelligence only from who graduated 

fastest? Is there a better thesis than the finished thesis? 

 

There may be something behind their late graduation; believe me, the reason I am 

here is entirely reasonable. 
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MOTTO 

 

 

 

 

“Only you can change your life. Nobody else can do it for you.” 

Other people won't understand our struggles and hard times. All they want to know is 

the success story part. Fight for yourself even if no one applauds. Later ourselves in 

the future will be very proud of what we stand for today. 
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