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MOTTO 
 

“Allah promised you not once, but twice. 

 Fa inna ma'al usri Yusra.  

 Inna ma'al 'usri Yusra. 

 For indeed, with hardship (will be) ease. 

 Indeed, with hardship (will be) ease” –Q.S. Al Insyirah: 5-6. 

 

“Don’t overthink. It was the Qadr of Allah and it was best for you, that’s all you 

need to know” 
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