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ABSTRAK

Penelitian ini dilatarbelakangi oleh fenomena banyaknya keadian
kecelakaan yang terjadi di PT Ansaf Inti Resources. Tingginya tingkat turnover
diduga karena adanya ketidak puasan pekerja di dalam bekerja sehingga
berpengaruh terhadap Kinerja Karyawan. Penelitian ini  bertujuan untuk
menganalisis dan membuktikan Kesdlamatan dan Kesehatan Kerja (K3),
Kepuasan Kerja terhadap Kinerja Karyawan dengan Komitmen Organisasi
Sebagai Variabel Intervening di PT Ansaf Inti Resources.

Penelitian ini menggunakan pendekatan kuantitatif. Adapun teknik
sampling yang digunakan yaitu sampling insidental. Jumlah responden yang
digunakan 187 karyawan PT Ansaf Inti Resources. Analisis statistik deskriptif
menggunakan software IBM SPSS versi 24.00 sedangkan untuk analisis data
menggunakan software IBM AMOS vers 22.

Hasil penditian menunjukkan bahwa pertama, Keselamatan dan
Kesehatan Kerja (K3) berpengaruh positif dan signifikan terhadap Kinerja
Karyawan di PT Ansaf Inti Resources. Kedua, Kepuasan Kerjatidak berpengaruh
terhadap Kinerja Karyawan di PT Ansaf Inti Resources. Ketiga, Keselamatan dan
Kesehatan Kerja (K3) tidak berpengaruh terhadap Komitmen Organisasi di PT
Ansaf Inti Resources. Keempat, Kepuasan Kerja berpengaruh positif dan
signifikan terhadap Komitmen Organisasi di PT Ansaf Inti Resources. Kelima,
Kesdlamatan dan Kesehatan Kerja (K3) berpengaruh positif dan signifikan
terhadap Kepuasan Kerja di PT Ansaf Inti Resources. Keenam, Komitmen
Organisasi berpengaruh positif dan signifikan terhadap Kinerja Karyawan di PT
Ansaf Inti Resources.

Berdasarkan analisis Total Effect untuk menaikkan Kinerja Karyawan
paling optimal dengan memakal jaur Kesedlamatan dan Kesehatan Kerja (K3)-
Kepuasan Kerja-K omitmen Organisasi-Kinerja Karyawan.

Kata Kunci: Keselamatan dan Kesehatan Kerja (K3), Kepuasan Kerja, Komitmen
Organisasi, Kinerja Karyawan.
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Abstract

This research is motivated by the phenomenon of many accidents that
occurred at PT Ansaf Inti Resources. High turnover isthought to be caused by job
dissatisfaction in the work so that it affects employee performance. This research
aims to analyze and prove Occupational Health and Safety (OSH), Job
satisfaction on Employee Performance with Organizational Commitment as
Intervening Variables at PT Ansaf Inti Resources.

This study used a quantitative approach. The sample technique used was
incidental sampling. The number of respondents were 187employee of PT Ansaf
Inti Resources. The descriptive statistical analysis used IBM SPSS software
version 24.00 while for data analysis used IBM AMOS software version 22.

The results shows that: first, Occupational Safety and Health (OSH) has a
positive and significant effect on Employee Performance at PT Ansaf Inti
Resources. Second, Job Satisfaction does not effect on Employee Performance at
PT Ansaf Inti Resources. Third, Occupational Safety and Health (OSH) does not
effect on Commitment Organizational at PT Ansaf Inti Resources. Fourth, Job
Satisfaction has a positive and significant effect on Commitment Organizational
at PT Ansaf Inti Resources. Fifth, Occupational Safety and Health (OSH) has a
positive and significant effect on Job Satisfaction at PT Ansaf Inti Resources.
Sxth, Commitment Organizational has a postive and significant effect on
Employee Performance at PT Ansaf Inti Resour ces.

Based on the Total Effect analysis to increase Employee Performance
optimally by using the Occupational Health and Safety (OSH) - Job Satisfaction-
Organizational Commitment-Employee Performance.

Keywords. Occupational Safety and Health (OSH), Job Satisfaction, Commitment
Organizational, Employee Performance
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