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ABSTRACT

This study examines the effect of Authentic Leadership on Affective Commitment,
with Trust in the Leader serving as a mediator at Universitas Muhammadiyah
Yogyakarta. The participants of this study were the educational staff members at
Universitas Muhammadiyah Yogyakarta. For this study, a total of 132 respondents
were chosen using purposive sampling. The analysis tool utilized in this study is a
standardized direct and indirect test within Sobel online calculations. The analysis
demonstrates that Authentic Leadership positively and significantly affects Affective
Commitment. In addition, the affect of Authentic Leadership on Affective

Commitment mediates by Trust in Leader.
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