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ABSTRAK
Oleh

SAEBANI
NPM 20011720101

Tujuan penelitian ini adalah untuk mengetahui: (1) Tingkat efektivitas diklat. (2)
Tingkat dukungan sarana. (3) Tingkat kinerja karyawan sebelum dan setelah diklat. (4) .
Tingkat sikap kerja karyawan sebelum dan setelah diklat (5) Hubungan antara efektivitas
diklat dan dukungan sarana dengan kinerja dan sikap kerja karyawan setelah diklat (6)
Besar pengaruh efektivitas dikiat dan dukungan sarana terhadap kinerja dan sikap kerja
karyawan setelah diklat

Penelitian dilakukan di RSU PKU Muhammadiyah Bantul dengan mengambil
sampel 30 orang karyawan menggunakan quota random sampling. Metode pengumpulan
data menggunakan angket, dan metode analisis data dilakukan secara deskriptif dan
regresi simultan.

Hasil analisis menunjukkan : (1) Efektivitas diklat menurut sebagian besar
karyawan termasuk kategori sedang. (2) Dukungan sarana/peralatan kerja sebagian besar
karyawan termasuk kategori tinggi.(3) Kinerja keryawan sebagai berikut: (a) Kinerja
karyawan sebelum dikiat, termasuk kategori sedang. (b) Kinerja karyawan setelah diklat
termasuk kategori tinggi. (4) Sikap kerja karyawan: (a) Sikap kerja karyawan sebelum
diklat termasuk kategori tinggi. (b) Sikap kerja karyawan setelah diklat termasuk
kategori tinggi. (5) Hubungan efektivitas diklat dan dukungan sarana dengan kinerja dan
sikap ketja setelah diklat sebagai berikut: (a) Tidak ada hubungan yang signifikan antara
efektivitas diklat dengan kinerja setelah diklat. (b) Tidak ada hubungan yang signifikan
antara dukungan sarana dengan kinerja setelah diklat. (¢) Tidak ada hubungan yang
signifikan antara efektivitas diklat dengan sikap kerja setelah diklat. (d) Tidak ada
hubungan yang signifikan antara dukungan sarana dengan sikap kerja setelah diklat. (e)
Tidak ada hubungan yang signifikan antara efektivitas diklat dan dukungan
sarana/peralatan kerja dengan kinerja setelah diklat (6) Pengaruh efektivitas diklat dan
dukungan saranaterhadap kinerja dan sikap kerja karyawan sebagai berikut: (a)
Pengaruh efektivitas diklat terhadap kinerja karyawan setelah diklat sebesar 1,30 %,
dengan rincian dari efektivitas diklat sebesar 0,963 % dan dari dukungan sarana sebesar
0,369 %. (b) Pengaruh efektivitas diklat dan dukungan sarana terhadap sikap kerja
setelah sebesar 5,60 %, dengan rincian dari efektivitas diklat sebesar 2,945 % dan dari
dukungan sarana/peralatan kerja sebesar 2,626 %.
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ABSTRACT
BY

SAEBANI
NPM 200011720101

The aim of this research is to find out : (1) The Training and Education program
effectivity level. (2) The support of means/equipment level. (3) Work level before and
after Training and Education program (4) Work attitude level before and after Training
and Education program. (5) The relationship between Training and Education program
effectivity and the support of means, and the work and the work attitude, before and
after Training and Education progam. (6) How big is the influence of Training and
Education program effectivity and the support of means toward the work and the work
attitude, before and after Training and Education program,

The rescarch was conducted at RSU PKU Muhammadiyah Bantul using 30
employess as the data resources. The data was taken by quota random sampling. The
method was descriptive one. The writer also used simultant regression. _

The result’of the analysis showed that - (1) The Training and Education program
effectivity is medium according to the most of the employee. (2) The support of means
for the employee is high. (3) The work before Training and Education program is mostly
in the medium level. (4) The work after Training and Education program is mostly high.
(5) The work attitude before the Training and Education program is high. (6) The work
attitude after the Training and Education program is high. (7) There is no significant
relationship between Training and Education program effectivity and the work after
Training and Education program, (8) There is no significant relationship between the
support of means and the work after Training and Education program. (9) There is no
significant relationship between the effectivity of Training and Education program and
the work attitude after the Training and Education program. (10) There is no significant
relationship between the support of means and the work attitude after the Training and
Education program. (11) There is no significant relationship between Training and
Education Program effectivity and the support of means and the work after the Training
and Education program. (12) There is no significant relationship between Training and
Education program effectivity and the support. of means and work attitude after the
Training and Education program, ( 13) The influence of Training and Education program
effectivity and the support of means toward the work after Training and Education
program is 1.30%, and the details is 0.93% for Training and Education program
effectivity and 0.369% for the support of means. (14) The influence of Training and
Education program effectivity and the support of means toward the work attitude after
the Training and Education program is 5 .60%, and the details 2.626% for the support of
meaus,
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