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INTISARI

. Lahirnya Undang-Undang No. 14 Tahun 2005 tentang Guru dan Dosen
merupakan angin segar bagi guru. Melalui UU tersebut pemerintah berusaha
memberdayakan guru untuk meningkatkan kompetensinya, sedangkan guru memiliki
harapan akan meningkatnya penghasilan setelah memenuhi sejumlah kompetensi.
Kompetensi guru dinilai melalui program sertifikasi. Melalui program sertifikasi
diharapkan guru akan memiliki motivasi, kepuasan, dan kinerja yang tinggi. Yang
menjadi masalah adalah apakah program sertifikasi guru dapat meningkatkan
motivasi, kepuasan, dan kinerja guru. Untuk membuktikan hal itu perlu diukur
pengaruh persepsi guru terhadap program sertifikasi pada motivasi, kepuasan, dan
kinerja guru. Dengan mengetahui pengaruh-pengaruh itu, tindak lanjut pelaksanaan
program sertifikasi dapat dilaksanakan secara tepat.

Program sertifikasi guru akan memberi dampak kesejahteraan bagi guru karena
guru yang telah lulus program sertifikasi akan menerima hak atas tunjangan profesi
guru sebesar satu kali gaji pokok setiap bulan. Program sertifikasi guru merupakan
fenomena baru sehingga banyak guru yang belum memahami seluk-beluk program
sertifikasi guru. Pemahaman (persepsi) guru terhadap program sertifikasi diduga
dapat mempengaruhi motivasi, kepuasan, dan kinerja guru. Persepsi guru terhadap
program sertifikast diduga berpengaruh secara signifikan pada motivasi, kepuasan,
dan kinerja guru.

Subyek penelitian ini adalah guru SMP bersertifikat di Kabupaten
Gunungkidul. Populasi penelitian adalah 220 guru SMP di Kabupaten Gunungkidul
yang telah tersertifikasi hingga akhir tahun 2007. Demgan teknik cluster random
sampling secara proporsional jumiah sampel penelitian ada 55 responden. Data
penelitian berupa data primer dan sekunder. Data primer diperoleh dari responden
melalui kuesioner. Sebelum dianalisis, data yang diperoleh terlebuh dahulu diuji
validitas dan reliabilitasnya. Kemudian data dianalisa dengan analisa deskriptif,
regresi linier sederhana, determinasi ganda. Selanjutnya juga dilakukan uji hipotesis
dan signifikansi .

Hasil penelitian menunjukan adanya pengaruh signitikan persepsi guru
terhadap program sertifikasi pada motivasi, kepuasan, dan kinerja guru. Meskipun
secara kuantitatif tingkat persepsi sertifikasi, motivasi, kepuasan, dan kinerja guru di
Gunungkidul tergolong tinggi, tetapi secara kualitatif guru-guru tersebut menganggap
bahwa kinerja mereka tergolong belum profesional. Sedangkan mengenai program
sertifikasi, mayoritas guru menyatakan supaya program sertifikasi tetap dilanjutkan.

Kesimpulannya adalah bahwa persepsi sertifikasi berpengaruh positif dan
signifikan terhadap motivasi, kepuasan, dan kinerja guru. Namun demikian masih
banyak faktor lain yang berpengaruh terhadap motivasi, kepuasan, dan kinerja guru.
Oleh sebab itu berlu adanya penelitian lain untuk mengetahui faktor-faktor lain
tersebut.

Kata kunci : persepsi sertifikasi, motivasi, kepuasan, dan kinerja guru.
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ABSTRACT

The Indonesian Law number 14/2005 on Teachers and Lecturers is a good
news for teachers. By the law, the government tries to make teachers to upgrade their
competences and teachers have expectation to receive more income after they
improve their competences. Teachers’ competences are assessed by the certification
program for teachers. By the program, teahers are hoped to have high motivation,
satisfaction, and performances. The problem is wether the program can improve their
motivation, satisfaction, and performances. To approve the facts, it is important to
appraise the effect of the teachers’ perception on the certification program to
motivation, satisfaction, and performances. The teachers’ perception on the
certification program tends to give effect to teachers’ motivation, satisfaction, and
performances. By knowing the effects, the further steps to govern the implementation
of the law will be accurate.

The certification program for teachers will give good effects to teachers’
prosperous life because teachers who have passed in the certification program will
earn double salary every month. The certification program is a new phenomenon so
that many teachers have not known much about it. The teachers’ perception on the
certification program is significantly supposed to have high influence to teachers’
motivation, satisfaction, and performances.

The subjects of this research are SMP teachers in Gunungkidul Regency who
have passed in certification program. The populations of this research are 220
certified teachers by the end of 2007. By proportionally cluster random sampling, the
amount of the sample of this research is 55 respondénts.” The data are prime and
secondary. The prime data are taken from the respondents by using the
questionnaires. Before analyzed, the data are tested for the validaty and the reliability.
Then the data are analyzed by the description, regression, and determination method
to test the hypothesis and the s1gn1ﬁcancy

The result of this research is that the teachers’ perceptlon on the certification
program influences significantly to the teachers’ motivation, satisfaction, and
performances. Although the degree of teachers’ perception on certification program,

. motivation, satisfaction, and performances are quantitatively high, but qualitatively
most teachers regard that they themselves are not professional yet. Concerning to the
certification program most teachers agree that the program should be continued.

The conclusion is that the teachers’ perception on the certification program
influenced positively and significantly to the teachers’ motivation, satisfaction, and
performances. But there are some other factors that influence to the teachers’
motivation, satisfaction, and performances. Therefore, it is important to do some
other researches to find the other factors that influence to the teachers’ motivation,

satisfaction, and performances besides the teachers’ perception on the certification
program,

Keywords : teachers” perception on the certification program, motivation, satisfaction,
and performances.
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