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INTISARI

PENGARUH MOTIVASI KERJA TERHADAP
PRESTASI KERJA KARYAWAN RSUD WONOSARI
KABUPATEN GUNUNGKIDUL

Disusun oleh
MUGIYANTO
NIM: 20031020105

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi kerja
terhadap prestasi kerja karyawan dan mengetahui variabel yang paling dominan
mempengaruhi prestasi kerja karyawan di lingkungan RSUD Wonosari.

Populasi dalam penelitian ini adalah seluruh pegawai RSUD Wonosari
Kabupaten Gunungkidul sebanyak 382 orang. Sampel dalam penelitian ini
ditetapkan sejumlah 80 responden dipilih dari pegawai yang berstatus PNS dan
mempunyai atasan langsung. Instrumen penelitian dinji coba untuk mengetahui
validitas dan reliabilitas. Validitas dianalisis dengan Korelasi Product Moment
(Pearson Correlation) dan.reliabilitas dianalisis dengan Alpha Cronbach. Teknik
analisis untuk menguji hipotesis dalam penelitian ini adalah analisis regresi linier
berganda.

Hasil penelitian didapatkan: 1) Achievement (prestasi yang diraih)
berpengaruh positif dan signifikan terhadap prestasi kerja karyawan;, 2)
Recognition (pengakuan) berpengaruh positif dan signifikan terhadap prestasi
kerja karyawan; 3) The work itself (peketjaan itu sendiri) berpengaruh positif dan
signifikan terhadap prestasi kerja karyawan; 4) Responsibility (tanggung jawab)
berpengaruh positif dan signifikan terhadap prestasi kerja karyawan; 5)
Advancement (pengembangan potensi) berpengarvh positif dan signifikan
terhadap prestasi kerja karyawan, 6), Achievement (prestasi yang diraih),
Recognition (pengakuan), The work itself (pekerjaan itu sendiri), Responsibility
(tanggung jawab), dan Advancement (pengembangan potensi) secara simultan
berpengaruh terhadap prestasi kerja karyawan di lingkungan RSUD Wonosari,
dan 7) Variabel yang paling dominan mempengaruhi prestasi kerja karyawan di
lingkungan RSUD Wonosari adalah variabel responsibility (tanggung jawab).

Kata Kunci:  achievement, recognition, the work itself, responsibility,
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ABSTRACT

THE INFLUENCE OF THE WORKING MOTIVATION TO
THE EMPLOYEES’ WORKING ACHIEVEMENT OF
THE WONOSARI PUBLIC HOSPITAL
GUNUNGKIDUL REGENCY

Composed by
MUGIYANTO
STUDENT NUMBER: 20031020105

This research is aimed to analyze the influence of the working motivation
to the employees’ working achievement and to know the most dominant variable
that influence the employees’ working achievement in the Wonosari Public
Hospital.

The population in this research is the entire employees of the Wonosari
Public Hospital Gunungkidul Regency, 382 persons. The sample in this research
is determined as 80 respondents, chosen from the employees in the status of PNS
and have the direct supervisor. The research’s instrument is examined to know
validity and reliability. Validity is analyzed by Product Moment Correlation
(Pearson Correlation) and reliability is analyzed by Alpha Cronbach. The
analysis technique to examine the hypothesis in this research is the analysis of
double linier regression.

The resuits of the research: 1) Achievement (the gained achievement) has
a positive influence and significant to the employees” working achievement; 2)
Recognition has a positive influence and significant to the employees’ working
achievement; 3) The work itself has a positive influence and significant to the
employees’ working achievement; 4) Responsibility has a positive influence and
significant to the employees’ working achievement; 5) Advancement has a
positive influence and significant to the employees” working achievement, 6)
Achievement (the gained achievement), Recognition, The work itself,
Responsibility, and Advancement are simultaneously influenced the employees’ '
working achievement in the Wonosari Public Hospital; and 7) The most dominant
variable that influences the employees’ working achievement in the ‘Wonosari
Public Hospital is the responsibility.

Key Words:  achievement, recognition, the work itself, responsibility,
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