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INTISARI

Pada penelitian ini bertujuan untuk menguji pengaruh gaya
kepemimpinan transformasional yang terdiri dari empat faktor yaitu charismatic’
leadership, inspirational motivation, intellectual stimulation dan individualized
consideration terhadap kepuasan kega karyawan yang dimoderasi oleh locus of
control. |

Teknik pengambilan sampel menggunakan Quota Sampling karena
terdapat 10 divisi di PT. Hexindo Adiperkasa Tbk Jakarta secara proporsional
dengan kuota masing-masing 20 orang dan Purposive Sampling karena responden
adalah karyawan non manajerial dengan latar belakang pendidikan minimal S1
dan memiliki masa kerja di PT. Hexindo Adiperkasa Tbk Jakarta selama minimal
.1 tahun. Dari 200 kuesioner yang disebar, response rare sebesar 100% yang
berarti 200 kuesioner yang dikembalikan dan dapat dianalisis secara keseluruhan.

Hasil peneliian menunjukkan bahwa gaya kepemimpinan
transformasional berpengaruh signifikan terhadap kepuasan kerja karyawan yang
dimoderasi oleh Jlocus of control. Faktor gaya kepemimpinan transformasional
intellectual  stimulation yang paling berpengaruh terhadap kepuasan kerja

karyawan.

Keywords . Gaya Kepemimpinan Transformasional, Charismatic Leadership,

Inspirational Motivation, Intellectual Stimulation, Individualized Consideration,
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ABSTRACT

This research examines the effect of transformational leadership style
factors charismatic leadership, inspirational motivation, intellectual stimulation
and individualized consideration toward job satisfaction that moderated by locus
of control.

Sample techniques through Quote Sampling with 10 divisions in PT.
Hexindo Adiperkasa Tbk Jakarta that takes 20 repondents as proportionale‘
sampling each sample unit, and Purposive Sanipling, respondents are non
managerial employees with at least education background S1 and their dedication
1 year in PT. Hexindo Adiperkasa Tbk Jakarta. By 200 questionnaires are
distributed, the response rate result is 100% means 200 questionnaires returned
and that can analyze totally.

This result point out a significance effect of transformational leadership
style towards job satisfaction that moderated by locus éf control. Intellectual
stimulation is transformational leadership factor that has the biggest effect

towards job satisfaction.

Keywords : Transformational Leadership, Charismatic Leadership, Inspirational

Motivation, Intellectual Stimulation, Individualized Consideration, Job
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