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ABSTRAK

PENGARUH KEMAMPUAN MANAJERIAL, SUMBER-SUMBER
DAYA DAN IKLIM ORGANISASI TERHADAP KEPUASAN
KERJA GURU DI SLTP NEGERI KABUPATEN
GUNUNGKIDUL

Disusun oleh :
Suryanto
NRM : 20011020014

Penelitian ini bertujuan untuk menguji arah dan intensitas pengaruh
kemampuan manajerial kepala sekolah, sumber-sumber daya, dan iklim organisasi
secara serentak maupun individual terhadap kepuasan kerja guru di Kabupaten
Gunung Kidul.

. Populasi dalam penelitian ini adalah seluruh guru SLTP Negeri di
Kabupaten Gunung Kidul sebanyak 1080 orang guru. Responden penelitian
diambil 200 orang atau 18,5% dari populasi. Kuesioner yang kembali dan dapat
dianalisis lebih lanjut adalah sebesar 163, sehingga dalam penelitian ini sampel
sebanyak 163 responden atau 15,09%. Instrumen penelitian diuji coba untuk
mengetahui validitas dan reliabilitas. Validitas uji dengan Product Moment
dikoreksi dengan rumus Part Whole, reliabilitas dianalisis dengan rumus Alpha
Cronbach. Teknik analisis yang digunakan dalam penelitian ini adalah analisis
regresi linier berganda. _ o o

Hasil penelitian, menunjukkan bahwa tingkat kemampuan manajerial
kepala sekolah SLTP Negeri di Gunung Kidul termasuk dalam kategori sedang,
sumber-sumber daya termasuk dalam kategori tinggi, iklim organisasi termasuk
dalam kategori tinggi, dan kepuasan kerja guru termasuk dalam kategori sedang.
Hasil penelitian juga menunjukkan bahwa terdapat pengaruh positif dan signifikan
antara kemampuan manajerial kepala sekolah, sumber-sumber daya, dan iklim
organisasi baik secara individual maupun serentak terhadap kepuasan kerja guru
SLTP Negeri di Kabupaten Gunung Kidul, dengan pengaruh secara serentak
sebesar 47,7%. lklim organisasi merupakan variabel yang paling dominan
mempengaruhi kepuasan kerja guru SLTP Negeri di Kabupaten Gunung Kidul
dengan pengaruh sebesar 30,63%.



ABSTRACT

THE INFLUENCES OF MANAGERIAL CAPABILITY, RESOURCES
AND ORGANIZATIONAL CLIMATE ON TEACHERS’ WORKING
SATISFACTION AT STATE JUNIOR HIGH SCHOOLS
IN GUNUNG KIDUL REGENCY

By:
Suryanto
Student Number: 20011020014

The present research was aimed to examine tendency and intensity of the
influence that headmasters’ managerial capability, resources and organizational
climate had, both collectively and individually, toward teachers’ working
satisfaction in Gunung Kidul regency. '

Population involved 1,080 teachers of state junior high schools (SL7P)
available in Gunung Kidul regency. Out of this, 200 subjects or 18.5% out of the
population were recruited as respondents. Questionnaires returned and feasible for
further analysis included 163 respondents. Total samples, therefore, were 163
respondents or 15.09%. Instruments were examined to identify its validity and
reliability. The validity was tested using Pearson’s Product Moment and corrected
with Part Whole formula, while the reliability was analyzed using Alpha
Cronbach formula. Multiple Linear Regressions were exploited as technique.

Results indicated that headmasters’ managerial capability, resources and
organizational climate, teachers” satisfaction were categorized as moderate, high,
high, and moderate, respectively. It was found that headmasters” managerial
capability, resources and organizational climate had collectively positive and
significant influences toward teachers’ working satisfaction of state junior high
schools in Guaung Kidul with influence level of 47.7%. Organizational climate
turned out to be the most dominant variable influencing working satisfaction of
state junior high schools in Gunung Kidul with influence level of 30.63%.

Keywords: Headmasters’ managerial capability, resources, organizational climate,
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and teachers’ working satisfaction
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