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ABSTRACT

More increased demand and expectation of people or clean government
with no from collusion, corruption, and nepotism, and in order to be able to
compete in field of supervision, Local Supervision Board should be consistent in
performing change to improve performance. So that in this changing era an
organization is asked to have self-regulation power and high flexibility and
prevent the existence of resistance attitude on change. If organizational
development is done without the presence of awareness and acceptance of the
organizational member, then based on given experience implementation of the
organizational development will not be effective and efficient, and it just forms
new organizational sections.

Therefore, this research aimed to identify factors which become obstacle
of organizational member in facing change in Local Supervision Board of Special
Province of Yogyakarta.

Population  of this research is all auditors in environment of Local
Supervision Board of 52 people. Considering limited population existed,
researcher gathered sample from all population to be respondent of this research,
so that it was used about 52 people.

In this research analysis used descriptive, it described object of research
based on the given characteristic and more intended to qualitative analysis.
Method was used to analyze dominant elements in related to be suitable to be
barrier to change on present change. This research concluded that : 1) result of
analysis on barrier to change for auditor in environment Local Supervision Board
of Special Province of Yogyakarta was exposed that simultaneously personal
barrier to change for organization was higher; 2) result of analysis on barrier to
change for auditors in environment of Local Supervision Board of Special
Province of Yogyakarta was exposed simultaneously all organizational barrier to
change of organizational change was lower.
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