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ABSTRAK

Penelitian ini menguji pengaruh kompleksitas tugas, locus of control dan
stres kerja terhadap hubungan antara gaya kepemimpinan dan kepuasan kerja
auditor. Penelitian gaya kepemimpinan ini menggunakan pendekatan kontijensi
dan aplikasi dari gaya kepemimpinan teori jalur sasaran.

Pemilihan sampel menggunakan teknik convenience sampling dan
pengumpulan datanya adalah data primer dengan cara mengirimkan kuesioner
langsung ke Kantor Akuntan Publik yang daftar nama dan alamatnya tercantum di
Directory Kantor Akuntan Publik yang dikeluarkan oleh Ikatan Akuntan
Indonesia. Respondennya adalah auditor yunior di Solo, Semarang, dan
Yogyakarta. Auditor yang mau berpartisipasi sebanyak 49 orang dari 10 Kantor
Akuntan Publik.

Pengujian hipotesis menggunakan analisis regresi linier berganda. Hasil
dari penelitian ini mengindikasikan bahwa tinggi rendahnya kompleksitas tugas,
gaya kepemimpinan direktif dan gaya kepemimpinan suportif akan meningkatkan
kepuasan auditor. Locus of Control eksternal akan meningkatkan hubungan antara
gaya kepemimpinan direktif dan kepuasan kerja dan locus of control internal akan
meningkatkan hubungan gaya kepemimpinan suportif dan kepuasan kerja. Tinggi
rendahnya stres kerja, gaya kepemimpinan direktif dan gaya kepemimpinan
suportif akan meningkatkan kepuasan auditor.

Kata Kunci : Gaya Kepemimpinan Direktif, Gaya Kepemimpinan Suportif,
Kompleksitas Tugas, Locus of Control, Stres Kerja dan Kepuasan
Kerja.
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ABSTRACT

This research aimed at examining the influence of job complexity, locus of
control, and job stress to the relationship between leadership style and auditor job
satisfaction. This research on leadership style used contingency approach and the
application of leadership style of target theory.

The sample selection used convenience-sampling technique and the data
collection used primary data by distributing questionnaires directly to Public
Accounting Offices whose names were listed on the Directory published by
Indonesian Accountant Association (Ikatan Akuntan Indonesia). In addition, the
respondents who were Junior Auditor from Solo, Semarang, and Yogyakarta
consisted of 49 people from 10 Public Accountant Firm.

The hypothesis was examined using multiple linier regression. The finding
of this research showed that the level of job complexity, directive leadership style,
and supportive leadership style would improve the auditor satisfaction. Also,
external locus of control would improve the relationship between directive
leadership style and work satisfaction, while internal locus of control would
improve the relationship between supportive leadership style and work
satisfaction. In addition, the level of job depression, directive leadership style,
and supportive leadership style would improve the auditor satisfaction.

Keywords: directive leadership style, supportive leadership style, job complexity,
locus of control, job stress, and job satisfaction
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