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HALAMAN MOTTO DAN PERSEMBAHAN 
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INTISARI 

 

 Penelitian ini dilakukan untuk menguji pengaruh spiritualitas terhadap 

sikap perubahan organisasi melalui komitmen organisasi dan etika kerja islam. 

Sampel dalam penelitian ini berjumlah 83 responden yang terdiri dari 

karyawan di Lembaga Keuangan Syariah di Yogyakarta. Pengambilan sampel 

dilakukan dengan metode purposive sampling. Pengujian analisis data 

menggunakan metode regresi linear sederhana dan regresi linier berganda 

dengan analisis jalur (path analysis). Hasil dari analisis jalur (path analysis) 

menunjukkan bahwa spritualitas berpengaruh positif dan signifikan terhadap 

komitmen organisasi dan etika kerja islam, serta etika kerja islam terbukti 

mempengaruhi hubungan antara spiritualitas terhadap sikap perubahan 

organisasi. Namun, komitmen organisasi tidak mempengaruhi hubungan antara 

spiritualitas terhadap sikap perubahan organisasi dan spiritualitas tidak 

berpengaruh secara positif dan signifikan terhadap sikap perubahan organisasi.  

Kata Kunci  : Spiritualitas, Etika Kerja Islam, Komitmen Organisasi, 

Sikap Perubahan Organisasi. 
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ABSTRACT 

This research examines the effect of spirituality towards 

organizational change attitude mediated by organizational commitment and 

the islamic work ethics. The sample in this study amounted to 83 respondents 

consisting of employees in the Islamic Financial Institutions in Yogyakarta. 

The method of data collection done by using purposive sampling. The analysis 

of data used linear simple regression and linear multiple regression with path 

analysis. The results of path analysis indicates that spirituality has positive and 

significant impact on organizational commitment and islamic work ethic, and 

islamic work ethic affect to mediates  the relationship between spirituality on 

organizational change attitude. However, organizational commitment does not 

affect the relationship between spirituality on organizational change attitudes 

and spirituality did not influence positively and significantly to attitude change 

in the organization. 

Keywords : Spirituality, Islamic Work Ethics, Organizational Commitment, 

Organizational Change Attitude.  
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