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Dengan ini saya,

Nama : Ida Indrayati
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INTISARI

Penelitian ini bertujuan menganalisis pengaruh kompensasi terhadap
kinerja karyawan yang dimediasi oleh kepuasan kerja karyawan. Obyek dalam
penelitian ini adalah Cokro Tela Cake dan subyeknya adalah karyawan dan
karyawati Cokro Tela Cake. Data penelitian di peroleh melalui penyebaran angket
kepada 45 orang karyawan dan karyawati Cokro Tela Cake. Analisis data
dilakukan dengan menggunakan model regresi sederhana dan jalur analisis.

Hasil pengujian regresi menunjukkan kompensasi berpengaruh positif dan
signifikan terhadap kepuasan kerja karyawan Cokro Tela Cake, kompensasi
berpengaruh langsung terrhadap kinerja karyawan Cokro Tela Cake. Penggujian
mengggunakan analisi jalur menunjukkan bahwa kompensasi terhadap kinerja
karyawan yang dimediasi oleh kepuasan kerja.

Kata Kunci : Kompensasi, Kepuasan Kerja, Kinerja Karyawan



ABSTRACT

The assessment was aimed at analyzing the effect of providing
compensation on staff’s Performance mediated by the staff’s Job
Satisfaction. The object of the research was Cokro Tela Cake and the
subject was the male and female staff of Cokro Tela Cake. The research
data were gained through administering questionnaires to 45 male and
female staffs of Cokro Tela Cake. The data analysis was conducted
through simple regression model and path analysis.

The result of regression test show that the compensation results in
positive and significant effects towards the staffs job satisfaction in Cokro
Tela Cake. Compensation provides direct effect to the staff’s performance
in Cokro Tela Cake. The result of the flow analysis show that
compensation towards the staff’s performance mediated by the staff’s Job
Satisfaction.

Keywords: Compensation, Job Satisfaction, Staff’s Performance
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