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INTISARI 

      Tujuan dari penelitian ini adalah: untuk meneliti tentang pengaruh Emotional 
Quotient, Intelectual Quotient, dan Spiritual Quotient terhadap Kinerja Karyawan. 
Sehubungan dengan tujuan penelitian ini, diajukan hipotesisi: 1) Emotional 
Quotient berpengaruh positif terhadap peningkatan Kinerja. 2) Intelectual 
Quotient berpengaruh positif terhadap peningkatan kinerja. 3) Spiritual Quotient 
berpengaruh positif terhadap peningkatan Kinerja. 4) Emotional Quotient, 
Intelectual Quotient, dan Spiritual Quotient, secara parsial dan  simultan 
berpengaruh positif terhadap Kinerja karyawan. Sampel dalam penelitian ini 
adalah karyawan administrasi Universitas Muhammadiyah Yogyakarta sebanyak 
180 karyawan. Pengujian hipotesis dilakukan dengan analisis Regresi berganda 
dengan menggunakan program SPSS 19.0 for Windows. Kriteria pengujian 
hipotesis menggunakan toleransi kesalahan  sebesar 0,05. Dari hasil analisis data 
dan pengujian hipotesis ditemukan bahwa hipotesis 1 yang menyatakan bahwa 
emotional quotient berpengaruh positif terhadap kinerja karyawan. Hipotesis 2 
menyatakan bahwa intelectual quotient berpengaruh positif terhadap kinerja 
karyawan. Hipotesis 3 menyatakan bahwa spiritual quotient berpenaruh positif 
terhadap kinerja karyawan. Hipotesis 4 menyatakan bahwa emotional quotient, 
intelectual quotient, dan spiritual quotient secara simultan berpengaruh positif dan 
signifikan terhadap kinerja karyawan. 
 

Kata Kunci: Emotional Quotient, Intelectual Quotient, Spiritual Quotient, Kinerja 
Karyawan. 
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ABSTRACT 

      The objective of this research is to find out the influence of emotional quotient, 
intellectual quotient, and spiritual quotient on employees’ work performance. 
Related to the research, the hypotheses are formulated as the following: 1) 
emotional quotient has positive influence on increasing work performance; 2) 
intellectual quotient has positive influence on increasing work performance; 3) 
spiritual quotient has positive influence on increasing work performance; 4) 
emotional quotient, intellectual quotient, and spiritual quotient partially and 
simultaneously give positive influence on employee’s work performance. The 
samples of this research were 180 administrative employees of Muhammadiyah 
University of Yogyakarta. Hypotheses testing were conducted with double 
regression analysis using SPSS 19.0 program for Window. Criteria of the 
hypotheses testing were using error tolerance as many as 0,05. The data analysis 
and hypotheses testing showed that hypothesis 1 states that emotional quotient 
has positive influence on employee’s work performance. Hypothesis 2 states that 
intellectual quotient has positive influence on employee’s work performance. 
Hypothesis 3 states that spiritual quotient has positive influence on employees’ 
work performance. Hypothesis 4 states that emotional quotient, intellectual 
quotient, and spiritual quotient simultaneously give positive and significant 
influence on employees’ work performance. 
 
 
Key words: emotional quotient, intellectual quotient, spiritual quotient, work 

performance 
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