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Eko Pratomo. (2012), Hubungan Motivasi Kerja Perawat dengan Penerapan 
Model Asuhan Keperawatan Profesional Metode Tim Primer di Rumah 
Sakit PKU Muhammadiyah Bantul Yogyakarta. 

Pembimbing  :  

Moh. Afandi, S.Kep., Ns., MAN  ; Arif Riyanto, S.Kep., Ns    

 

INTISARI 

Dalam rangka meningkatkan mutu dan kualitas asuhan keperawatan maka 
diperlukan sebuah asuhan keperawatan yang  profesional. Salah satu asuhan 
keperawatan tersebut adalah model asuhan keperawatan profesional metode tim 
primer. Dalam melaksanakan asuhan keperawatan profesional tersebut 
dipengaruhi oleh motivasi kerja perawat yang akan menjadi dorongan untuk 
memberikan asuhan keperawatan profesional yang berkualitas baik. 

Tujuan penelitian untuk mengetahui secara signifikan hubungan motivasi 
kerja perawat dengan penerapan model asuhan keperawatan profesional metode 
tim primer di Rumah Sakit PKU Muhammadiyah Bantul Yogyakarta. 

Jenis penelitian ini adalah non-eksperimental menggunakan rancangan 
cross sectional. Sampel dalam penelitian ini adalah perawat pelaksana di tiga 
bangsal di Rumah Sakit PKU Muhammadiyah Bantul Yogyakarta yang diambil 
dengan tekhnik Totality Sampling dengan jumlah 50 responden. Data 
dikumpulkan dengan kuesioner dan observasi. Analisa data menggunakan 
spearman rank. 

Hasil penelitian menunjukkan bahwa ada hubungan antara motivasi kerja 
perawat dengan penerapan model asuhan keperawatan profesional metode tim 
primer dengan nilai korelasi= 0,453 (P<0,05). Motivasi kerja perawat tergolong 
tinggi dengan persentase 84%. Penerapan model asuhan keperawatan metode tim 
primer tergolong baik dengan persentase 86%. 

Kesimpulan penelitian ini adalah terdapat hubungan yang signifikan antara 
motivasi kerja perawat  dengan penerapan model asuhan keperawatan profesional 
metode tim primer di Rumah Sakit PKU Muhammadiyah Yogyakarta  dengan 
nilai signifikan 0,001 (P<0,05).  

 

 

Kata kunci: motivasi kerja, model asuhan keperawatan profesional, metode tim 
primer 
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ABSTRACT 

 
In order to improve the quality and the quality of nursing care required 

of a professional nursing care. One of the nursing cares is the nursing care 
professional model which primary team method. In applying professional nursing 
care is influenced by motivation nurses who will be the impetus to provide 
professional nursing care of good quality. 

 
The purpose of the research  to know significant relationships of  work 

motivation nurses with applying professional nursing care model which primary 
team method in PKU Muhammadiyah hospital Bantul Yogyakarta. 

 
This research was a non-experimental research using cross sectional 

design. The populations of this research were primary and associate nurses in 
three wards  at PKU Muhammadiyah hospital  Bantul  Yogyakarta that according 
to inclusion creteria. The samples were 50 respondents by using totality sampling 
technique.  Data were collected with a questionnaire and then observed. Data 
analysis used spearman rank. 

 
The result showed that there is a relationship between motivation nurses 

with applying professional nursing care model which primary team method  with 
a correlation value = 0,453 (P<0,05) relatively good knowledge of personal 
hygiene. The work motivation nurses high category with persentation 84%. 
Applying professional nursing care model which primary team method  good 
category with persentation 86%.   

 
 Conclusion of this research is a significant relationship between work 

motivation  nurses with applying professional nursing care model which primary 
team method in PKU Muhammadiyah hospital Bantul Yogyakarta. with value 
0,001(P< 0,05). Suggestion for the hospital to improve the work motivation 
nurses with applying professional nursing care model which primary team 
method. 

 
 
Keywords: work motivation, professional nursing care model, primary team 

method 
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