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INTISARI

Penelitian ini membahas pengaruh Kemampuan kerja, komitmen afektif dan
kepuasan kerja terhadap kinerja tenaga kependidikan Fakultas Kedokteran Hewan
Universitas gadjah Mada. Jumlah sampel dalam penelitian ini adalah 85 orang.
Pengumpulan data dengan cara survey dan memberikan kuisioner kepada responden.
Analisis data yang digunakan dalam penelitian, menggunakan analisis regresi
berganda , uji F, Uji t dan Uji Beda menggunakan program SPSS 20.00. Hasil dari
olah data menunjukkan bahwa, kemampuan kerja berpengaruh siginfikan terhadap
kinerja, komitmen organisasi berpengaruh signifikan terhadap kinerja, kepuasan kerja
berpengaruh signifikan terhadap kinerja, tidak terdapat perbedaan Kinerja antara
tenaga kependidikan PNS dan Honorer.

Kata Kunci: Kinerja, Kemampuan kerja, Komitmen afektif, Kepuasan kerja
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ABSTRACT

This study was aimed to examine the influence of working ability, affective
commitment and job satisfaction toward working performance of academic staffs of
the Faculty of Veterinary Medicine Universitas Gadjah Mada. The respondents in
this study were 85 people. The data collection used survey method and questionnaires
to respondents while data analysis in this study used multiple regression analysis, F
test, t test and differential test with SPSS 20.00. The result showed that working
ability, affective commitment and job satisfaction had significant influence toward
working performance and there was not difference level on working performance
between government employees (PNS) and honorary employees.

Keywords: working performance, working ability, affective commitment, job
satisfaction
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