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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh: (1)
secara simultan need for achievement, need for affiliation, need for power,
lingkungan kerja fisik, dan lingkungan kerja nonfisik terhadap kinerja guru dan
(2) secara parsial need for achievement, need for affiliation, need for power,
lingkungan kerja fisik, dan lingkungan kerja nonfisik terhadap kinerja guru di
SMA Negeri di Kabupaten Sleman.

Sampel dalam penelitian ini adalah seluruh guru yang ada di SMA Negeri
Pogja 2 yang mencakup 4 sekolah, yakni: SMA Negeri 1 Gamping, SMA Negeri
1 Godean, SMA Negeri 1 Minggir, dan SMA Negeri Seyegan sebanyak 89 orang.
Pengambilan sampel menggunakan kuesioner. Data dianalisis dengan
menggunakan uji statistik regresi berganda (multiple regression).

Hasil penelitian memperlihatkan kebutuhan berprestasi (need for
achievement), kebutuhan afiliasi (need for affiliation), kebutuhan berkuasa (need
for power), lingkungan Kerja fisik, dan lingkungan kerja nonfisik secara bersama-
sama berpengaruh positif dan signifikan terhadap kinerja guru. Kebutuhan
berprestasi (need for achievement) berpengaruh positif dan signifikan terhadap
kinerja guru. Kebutuhan afiliasi (need for affiliation) berpengaruh positif dan
signifikan terhadap kinerja guru. Kebutuhan berkuasa (need for power)
berpengaruh positif dan signifikan terhadap kinerja guru. Lingkungan kerja fisik
berpengaruh positif dan signifikan terhadap kinerja guru. Lingkungan kerja
nonfisik berpengaruh positif dan signifikan terhadap kinerja guru. Kebutuhan
berprestasi (need for achievement) berpengaruh lebih dominan terhadap kinerja
guru.

Kata Kunci: kebutuhan berprestasi, kebutuhan afiliasi, kebutuhan berkuasa,
lingkungan kerja fisik, lingkungan kerja nonfisik, kinerja guru
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ABSTRACT

This study aims to examine and analyze the effect of: (1) the simultaneous
need for achievement, need for affiliation, need for power, the physical work
environment, and non-physical work environment on the performance of teachers
and (2) the partial need for achievement, need for affiliation, need for power, the
physical work environment, and non-physical work environment on the
performance of teachers in State Senior High School (SSHS) in the district of
Sleman.

The samples in this study were all the teachers in the State Senior High
School (SSHS) at Pogja 2 which includes 4 schools, namely: State Senior High
School (SSHS) in Gamping, State Senior High School (SSHS) in Godean, State
Senior High School (SSHS) in Minggir and State Senior High School (SSHS) in
Seyegan many as 89 people. Sampling using a questionnaire. The data were
analyzed using multiple regression statistical test.

The results showed need for achievement, need for affiliation, need for
power, physical work environment, and non-physical work environment together
positive and significant effect on the performance of teachers. Need for
achievement positive and significant effect on teacher performance. Need for
affiliation positive and significant effect on teacher performance. Need for power
positive and significant effect on teacher performance. Physical work environment
positive and significant effect on the performance of teachers. Nonphysical work
environment positive and significant effect on the performance of teachers. Need
for achievement is more dominant effect on teacher performance.

Keywords: need for achievement, need for affiliation, need for power, the physical

work environment, the non-physical work environment, the
performance of teachers
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