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INTISARI

Penelitian ini bertujuan untuk menganalisis Pengaruh Job Insecurity
terhadap Turnover Intention dengan Kepuasan Kerja dan Komitmen Organisasi
sebagai Variabel Intervening. Sampel dalam penelitian ini merupakan populasi
dari karyawan kontrak Perguruan Tinggi Muhammadiyah Yogyakarta yang
berjumlah 107 responden. Data dikumpulkan menggunakan kuesioner untuk
kemudian dianalisis menggunakan Structural Equation Modelling (SEM).

Hasil penelitian membuktikan bahwa job insecurity tidak berpengaruh
negatif signifikan terhadap kepuasan kerja, job insecurity tidak berpengaruh
negatif signifikan terhadap komitmen organisasi, komitmen organisasi tidak
berpengaruh negatif signifikan terhadap turnover intention, job insecurity tidak
berpengaruh positif signifikan terhadap turnover intention, namun kepuasan kerja
berpengaruh negatif signifikan terhadap turnover intention. Sedangkan kepuasan
kerja dan komitmen organisasi tidak terbukti memediasi pengaruh antara job
insecurity terhadap turnover intention.

Kata kunci : job insecurity, kepuasan kerja, komitmen organisasi, turnover
intention, PTM Yogyakarta,



ABSTRACT

This research aims to analyze the effect of job insecurity on turnover
intention with job satisfaction and organization commitment as intervening
variables. The sample in this research is non-permanent employees’ population
throughout the Muhammadiyah universities in Yogyakarta. The respondents are
107. The data were collected through questionnaire and were analyzed using
Structural Equation Modeling (SEM).

The result of this research proves that (1) the job insecurity has no
significant negative effect on the job satisfactory, (2) the job insecurity also has
no significant negative effect on the organizational commitment, (3) the
organizational commitment has no significant negative effect on turnover
intention, (4) the job insecurity has no significant positive effect on the turnover
intention, (5) yet, the job satisfactory has significant negative effect on turnover
intention. Meanwhile, the job satisfactory and organizational commitment have
no evidence to mediate the effect of the job insecurity on turnover intention.

Keywords: job insecurity, job satisfactory, organizational commitment, turnover
intention, PTM Yogyakarta
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