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INTISARI

Penelitian ini bertujuan untuk menguji dan membuktikan secara empiris
pengaruh tipe kepribadian MBTI, komitmen organisasi, komitmen profesional dan
pengalaman kerja terhadap perilaku disfungsional audit. Subjek dalam penelitian
ini adalah auditor pemerintah yang bekerja di Kantor Perwakilan BPKP Provinsi
Daerah Istimewa Yogyakarta. Jumlah sampel dalam penelitian ini adalah 35
responden yang dipilih menggunakan metode purposive sampling. Jenis data yang

digunakan dalam penelitian ini adalah data primer.

Berdasarkan pengujian yang telah dilakukan, hasil penelitian menunjukkan
bahwa tipe kepribadian dan komitmen profesional tidak berpengaruh terhadap
perilaku disfungsional audit. Sedangkan variabel komitmen organisasi berpengaruh
negatif signifikan terhadap perilaku disfungsional audit, serta pengalaman kerja

berpengaruh positif signifikan terhadap perilaku disfungsional audit.

Kata Kunci : Tipe Kepribadian MBTI, Komitmen Organisasi, Komitmen

Profesional, Pengalaman Kerja, Perilaku Disfungsional Audit.



ABSTRACT

This study aims to test and prove empirically the influence of the MBTI
personality type, organizational commitment, professional commitment and work
experience on dysfunctional audit behavior. The subjects in this study were
government auditors who worked at the Representative Office of the Provincial
BPKP D.I. Yogyakarta. The number of samples in this study were 35 respondents
who were selected using purposive sampling method. The type of data used in this

study is primary data.

Based on the tests that have been done, the results show that personality
type and professional commitment have no effect on dysfunctional audit behavior.
While the variable organizational commitment has a significant negative effect on
dysfunctional audit behavior, and work experience has a significant positive effect

on dysfunctional audit behavior.

Keywords : MBTI Personality Type, Organizational Commitment, Professional

Commitment, Work Experience, Dysfunctional Audit Behavior.
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