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INTISARI

Penelitian ini membahas mengenai keadilan organisasional yang meliputi
keadilan distributif Kkarir, keadilan prosedural karir, motivasi intrinsik terhadap
komitmen keorganisasian baik secara langsung maupun secara tidak langsung
yang dipengaruhi oleh motivasi ekstrinsik.

Populasi dalam penelitian ini adalah seluruh karyawan KSP Bhakti Mandiri
Cabang Purworejo yang berjumlah 72 orang. Data dikumpulkan dengan metode
survei yaitu dengan memberikan daftar pertanyaan atau kuesioner secara langsung
kepada para responden. Teknik analisis data dalam penelitian ini menggunakan
analisis SEM (Structural Equation Modeling) yang dioperasikan melalui program
AMOS 21.

Hasil penelitian menunjukkan bahwa keadilan distributif karir berpengaruh
positif signifikan terhadap motivasi ekstrinsik; keadilan prosedural Karir
berpengaruh positif signifikan terhadap motivasi ekstrinsik; keadilan distributif
karir berpengaruh positif signifikan terhadap komitmen keorganisasian; keadilan
prosedural karir tidak berpengaruh signifikan terhadap komitmen keorganisasian;
motivasi  ekstrinsik berpengaruh positif signifikan terhadap komitmen
keorganisasian; motivasi intrinsik berpengaruh positif signifikan terhadap
komitmen keorganisasian; motivasi ekstrinsik berpengaruh positif dan signifikan
sebagai pemediasi antara keadilan distributif karir dan keadilan prosedural karir

terhadap komitmen keorganisasian.

Kata Kunci: Keadilan Distributif Karir, Keadilan Prosedural Karir, Motivasi

Ekstrinsik, Motivasi Intrinsik dan Komitmen Keorganisasian.
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ABSTRACT

This study discusses the organizational justice include distributive justice
career, procedural justice career and intrinsic motivation to organization
commitment both directly and indirectly influenced by extrinsic motivation.

The populations in this study were all employees in KSP Bhakti Mandiri
Purworejo totaling 72 people. Data were collected by survey method is to provide
a list of questions or questionnaires directly to the respondent. Data analysis
techniques in this study using analysis of SEM (Structural Equation Modeling)
program operated through AMOS 21.

The results showed that distributive justice career significant positive effect
on extrinsic motivation; procedural justice career significant positive effect on
extrinsic motivation; distributive justice career significant positive effect on
organization commitment; procedural justice career are not significant positive
effect on organization commitment; extrinsic motivation significantly positive to
organization commitment; intrinsic motivation significantly positive to
organization commitment; extrinsic motivation as a mediating influence of

distributive justice career and procedural justice career to organization commitment.

Keywords: Distributive Justice Career, Procedural Justice Career, Extrinsic

Motivation, Intrinsic Motivation, and organization commitment.
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