ABSTRACT

This research aims to analyze the influence of job involvement toward job
performance through organizational commitment in BAPPEDA (Badan
Perencanaan Pembangunan Daerah) of Daerah Istimewa Yogyakarta. The
subject in this study was all employees at BAPPEDA DIY. In this research, the
sample of 102 respondents was selected using census technique. Analysis tool
used in this research is SEM (Structural Equation Modeling).

Based on the analysis, the results were the job involvement is positif and
significant to the job performance and organizational commitment does not
infuence significantly to the job performance. Moreover, organizational
commitment is not mediated the relationship between job involvement and job
performance.

Keywords: . Job Involvement, Organizational Commitment, and Job
Performance.



