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MOTTO 

 

Bahwa tiada yang orang dapatkan, kecuali yang ia usahakan, Dan bahwa usahanya akan 

kelihatan nantinya. (Q.S. An Najm ayat 39-40) 

 

Great things are not done by impulse, but by a series of small things brought 

together 

(Vincent van Gogh) 

 

The whole purpose of education is to turn mirrors into windows 

(Sydney J.Haris) 
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