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ABSTRAK 

Tujuan dari penelitian ini adalah untuk menguji pengaruh Pelatihan Kerja, Disiplin 

Kerja, dan Iklim Organisasi terhadap kinerja Karyawan yang bekerja di bagian 

produksi PT. Toyota Motor Manufacturing Indonesia Plant 3 Kota Karawang. 

Metode pengambilan sampel yang digunakan adalah metode sampel jenuh, di mana 

seluruh populasi dijadikan responden. Pengumpulan data dilakukan melalui Google 

Form, dan terdapat 120 data yang dapat diolah. Analisis regresi linier berganda 

digunakan dalam penelitian ini. 

 

Hasil penelitian ini menunjukkan bahwa variabel Pelatihan Kerja memiliki 

pengaruh positif terhadap kinerja karyawan. Variabel Disiplin Kerja juga memiliki 

pengaruh positif terhadap kinerja karyawan. Selain itu, variabel Iklim Organisasi 

juga memiliki pengaruh positif terhadap kinerja karyawan. 

Kata Kunci: pelatihan kerja, disiplin kerja,iklim organisasi dan kinerja karyawan. 
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ABSTRACT 

This study was conducted to examine the effect of work training, work discipline 

and organization climate on employee performance porduction division at PT. 

Toyota Motor Manufacturing Indonesia plant 3 Karawang City. The study used a 

sampling technique with the saturated sample method using the entire population 

as respondents. This data collection was carried out by means of a questionnaire 

in the field. The data that can be processed is 120. This study uses multiple linear 

regression analysis techniques. The results of this study indicate that the work 

training variable has a positive effect on employee performance. The work 

discipline variable has a positive effect on teacher performance. The organization 

climate  variable has a positive effect on employee perfomance 

 

Keywords: work training, work discipline, organization climate, and employee 

performance
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