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ABSTRAK 

 

Riset ini bertujuan menelaah pengaruh empowering leadership dan 

lingkungan kerja terhadap kinerja karyawan yang dimediasi oleh Kepuasan kerja 

karyawan. Objek dalam penelitian ini adalah sebagian dari total populasi karyawan 

PT. PUTRA PERKASA  ABADI yang berada di Tanjung Enim. Data penelitian 

terkumpul dari 110 responden pengisi kusioner. Proses analisis jalur 

mengggunakan analisis jalur melalui aplikasi Statistical Package for the Social 

Scienses (SPSS). Berpedoman pada hasil pengkajian hipotesis diperoleh 

kesimpulan bahwa (1) empowering leadership berpengaruh positif dan signigikan 

terhadap kinerja karyawan (2) empowering leadership berpengaruh positif dan 

signifikan terhadap kepuasan kerja karyawan (3) lingkungan kerja tidak 

berpengaruh signigikan terhadap kinerja karyawan (4) lingkungan kerja 

berpengaruh positif dan signifikan terhadap kepuasan kerja karyawan (5) kepuasan 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan (6) kepuasan 

kerja tidak mampu memediasi pengaruh empowering leadership terhadap kinerja 

karyawan positif dan signifikan (7) kepuasan kerja tidak mampu memediasi 

pengaruh lingkungan kerja terhadap kinerja karyawan positif dan signifikan. 

   

Kata kunci : Empowering Leadership; Lingkungan kerja; Kepuasan kerja; 

Kinerja karyawan 
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ABSTRACT 

 

 

This research aims to examine the influence of empowering leadership and 

work environment on employee performance mediated by employee job 

satisfaction. The object in this study is a portion of the total employee population 

of PT. PUTRA PERKASA ABADI located in Tanjung Enim. Research data was 

collected from 110 questionnaire respondents. The path analysis process uses path 

analysis through the Statistical Package for the Social Science (SPSS) application. 
Guided by the results of the hypothesis study, it was concluded that (1) empowering 

leadership has a positive and significant effect on employee performance (2) 

empowering leadership has a positive and significant effect on employee job 

satisfaction (3) the work environment has no significant effect on employee 

performance (4) the work environment has a positive and significant effect on 

employee job satisfaction (5) job satisfaction has a positive and significant effect 

on employee performance (6) Job satisfaction is not able to mediate the effect of 

empowering leadership on positive and significant employee performance (7) Job 

satisfaction is not able to mediate the influence of the work environment on positive 

and significant employee performance. 

 

Keywords: Empowering Leadership; Work environment; Job satisfaction; 

Employee performance 
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