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INTISARI

Penelitian ini bertujuan untuk mengetahui pengaruh Job Insecurity dan
Kepuasan Kerja terhadap Kinerja melalui 7urnover Intention sebagai variabel
mediasi. Responden dalam penelitian ini adalah pengemudi Gojek area Daerah
Istimewa Yogyakarta. Jumlah responden yang digunakan dalam penelitian ini
adalah 303 responden. Jenis data yang digunakan adalah data primer dan teknik
pengumpulan data menggunakan metode survei dengan alat kuesioner. Analisis
data ini menggunakan SEM (Structural Equation Modeling) menggunakan
perangkat lunak AMOS versi 22.

Hasil dari penelitian ini dapat disimpulkan bahwa (1) Job Insecurity
berpengaruh negatif dan signifikan terhadap Kinerja. (2) Job Insecurity
berpengaruh positif dan signifikan terhadap Turnover Intention. (3) Kepuasan
Kerja berpengaruh positif dan signifikan terhadap Kinerja. (4) Kepuasan Kerja
berpengaruh negatif dan signifikan terhadap Turnover Intention. (5) Turnover
Intention berpengaruh negatif dan signifikan terhadap Kinerja. (6) Job Insecurity
berpengaruh negatif dan signifikan terhadap Kinerja melalui mediasi 7Turnover
Intention. (7) Kepuasan Kerja berpengaruh positif dan signifikan terhadap Kinerja
melalui Turnover Intention.

Kata Kunci: Job Insecurity, Kepuasan Kerja, Turnover Intention dan Kinerja.
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ABSTRACT

The aim of the research is to determine the effect of job insecurity and job
satisfaction to job performance with turnover intention as mediation variable. The
respondents in this research were drivers Gojek in Daerah Istimewa Yogyakarta
area. The numbers of respondents that used in this study was 303. The type of
data being used is primary data and data collection techniques using the survey
methods with questionnaire tools. Data analysis this study uses SEM (Structural
Equation Modeling) using AMOS version 22 sofiware.

Based on the results of this research can be concluded that (1) Job
Insecurity has negative and significant impact on Job performance. (2) Job
Insecurity has positive and significant impact on Turnover Intention. (3) Job
Satisfaction has positive and significant impact on Job Performance. (4) Job
Satisfaction has negative and significant impact on Turnover Intention. (3)
Turnover Intention has negative and significant impact on Job Performance. (6)
Job Insecurity has negative and significant impact on Job Performance indirectly,
through Turnover Intention as a mediation variable. (7) Job Satisfaction has
positive and significant impact on Job Performance indirectly, through Turnover
Intention as a mediation variable.

Keywords: Job Insecurity, Job Satisfaction, Turnover Intention and Job
Performance.
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