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MOTTO 

“Talent without working hard is nothing.” 

( Cristiano Ronaldo) 

 

“Keberhasilan bukanlah milik orang pintar, Keberhasilan adalah kepunyaan 

mereka yang senantiasa berusaha.” 

( B.J. Habibie ) 

“Many of life’s failures are people who did not realize how close they were to 

success when they gave up.” 

( Thomas A. Edison ) 
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